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President’s
Message

David Agnew

We say we'e a different
kind of school, with a
different kind of graduate,
and you are living proof
of that.

Without a doubt, the most joyful days at Seneca
are convocations.

As I write, 'm preparing my remarks for
our Fall Convocation ceremonies. Graduation
is a wonderful achievement for our students,
and we are privileged to celebrate it with their
families and friends. Thinking back to our Spring
ceremonies in June - our largest set ever with
more than 12,000 graduates and guests on
campus - the air was thick with pride from all
of us at Seneca.

In my convocation speeches, I’'ve never
believed it necessary to talk to Seneca graduates
about the “real world” as if they were leading

sheltered lives either before or during their time

with us. Not only were they exposed to the real
world of work in their programs, but most had
jobs while at school and many came to us with
work or other post secondary experience
already on their résumés.

But graduation is still a watershed moment,
one which represents both an ending and a
beginning. The ending is the successful comple-
tion of a program, whether degree, diploma or
certificate. The beginning may be a new career,
a better job, another educational opportunity,
and it’s also a new phase of the relationship with
Seneca, now as an alumnus or alumna.

In our new Strategic Plan, we end the
document with the simple words: “This is
a great time to be at Seneca.” And in that spirit,
this is a great time to be a Seneca graduate.

We say we're a different kind of school,
with a different kind of graduate, and you are
living proof of that. We’re a college on the move,
with bold and exciting initiatives underway
to assert and extend our leadership in providing
student-focused teaching and learning that
is redefining how people think about post
secondary education.

Through great teaching and learning, great
student experiences and great foundations,
we will continue to lead in creating pathways
and opportunities for our students to achieve
their academic goals and potential either here
at Seneca or elsewhere. And I have every
confidence that you, as Seneca graduates, are
already achieving this aspiration we express in
the Strategic Plan:

A different kind of school will produce a
Seneca graduate with distinctive qualities:
highly attractive to employers; ethical,
engaged and confident; and, adaptable and
capable of addressing the challenges of
the future in a global context.

We’re looking forward with confidence,
eager to start construction on our King Campus
expansion in partnership with the York Regional
Police and our students, relocating our aviation
campus to Peterborough and implementing the
ambitious plans that are discussed in more
detail elsewhere in this issue of RED.

In closing, thank you for staying in touch.
Your engagement means a lot to us, but most
importantly, it means a lot to our students and
future alumni.

David Agnew
President
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A full slate of success
and innovation.

xS

One of the 2011 Senecans of
Distinction, alumnus David Flood,
York Regional Police Marine Unit.

NEWS FOR ALUMNI AND FRIENDS

We are proud to celebrate
leadership and generosity
at Seneca. Inspiration

is a daily occurance.

wEeLcoME To the second edition of RED.
We’ve been quite pleased with the positive
responses we received from you about the
magazine’s new look.

RED allows us to celebrate the many
people who make Seneca an exceptional
place to learn. When you look through
these pages, you’ll see stories about Seneca’s
outstanding alumni, dynamic programs and
generous donors. There are many Senecans
who fly under the radar as industry leaders
and innovators. Our job is to bring their
stories to light.

Over the past year, we’ve seen an excit-
ing new culture of philanthropy emerge at
the College. Our Campaign for Students was
an outstanding success, bringing Seneca
employees and alumni together to raise funds
for students in need. As well, a number of
community leaders stepped forward to take
advantage of the last round of government
matching funds towards endowed bursaries.

4 RED::2012

Rudy and Rita Koehler
are two of Seneca’s
leading philanthropic
champions.

Together, we raised more than $3.3 million,
including an amazing $1.2 million commit-
ment from the Seneca Student Federation!

This is just the beginning. As we look
forward, there is still a great deal of work to
do. Momentum is building quickly for our
expansion at the King Campus; the College
has introduced new strategic and academic
plans; and financial need continues to be a
detriment to student success.

We are particularly excited about the
recent launch of our new online mentoring
community, NetworkRED. This initiative
will allow you to share your expertise with
new grads looking for career guidance.
You never know—a life changing connection
may only be one click away.

It is inspiring for all of us at the College
to know there are so many alumni so close
to home. In fact, many co-op employers,
program advisors and donors are proud
graduates too.

Recently, we recognized some of these
fine ambassadors with the inaugural Sen-
ecans of Distinction Award. And our second
group of recipients will be féted this fall.

I would like to thank our long-time
partners, Johnson Inc., Manulife and
MBNA, for their support in establishing a
series of College-wide initiatives designed
to connect students with alumni and in-
dustry leaders. I am pleased to report, that
over the past year, we distributed $56,000
towards 41 alumni-oriented initiatives.

Keep us posted on the latest in your
life. Your success is a top priority for us.
Stay in touch, and thank you for represent-
ing Seneca so well.

Krishan Mehta

Executive Director,

Marketing and Advancement
krishan.mehta@senecacollege.ca
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SSF donation to establish the Seneca
Student Federation Bursary Initiative.
SSFPRESIDENT’S UPDATE

Each year, more
students approach
us with innovative
ideas to strengthen
our community.

FELLOW STUDENTS AND ALUMNI: On behalf of the
Seneca Student Federation (SSF), welcome
to the second edition of RED.

It’s been a busy and productive year
for the SSF. While we continue to provide
arange of services and programs for the
College’s 23,000 full-time students, the
Federation has also hosted many exciting
events and fundraising activities across
our campuses.

In this magazine, you will read about
the Campaign for Students (C4S), Seneca’s
first community-based fundraising program
in support of financial aid. The SSF took
a leading role in making C4S a success by
providing a donation of $200,000. And, as
C4S co-chair, I worked closely with staff
and students at each campus to promote this
critical endeavour.

Many Seneca students face financial
constraints: More than 50 per cent of our
population has to borrow money to pay for

More than 50 per cent of Ontario
college students have to borrow
money to pay for school.

school, and almost half of those who leave
Seneca before completing their programs do
so simply because they run out of money.

At the conclusion of C4S, the SSF
announced its ongoing commitment to keep
students in the classroom. We pledged
an additional $1 million to support domestic
and international students through bursa-
ries and scholarships. A portion of these
funds will also be used to match external
donations from alumni and community
partners towards the next C4S and other
fundraising initiatives at the College.

Our contribution certainly turned some
heads within the Ontario college system.
This spring, Glen Murray, Minister of
Training, Colleges and Universities, came
to personally congratulate and thank us.
We were pleased to host the Minister at our
newly-renovated Senecentre.

This funding is just one way of letting
our fellow students know they are not

— Wi

alone. As alumni, you know better than
anyone, the kind of hard work and sacrifice
needed to complete your studies. It’s always
good to have someone in your corner during
this important time.

Please know you have an open invitation
from the SSF to return to campus anytime.
You are always welcome here. If you can’t
make it in person, you can also connect
with us and your fellow alumni through
social media or our new online mentoring
program, NetworkRED.

As T begin my second term as SSF
President, I would like to thank our alumni
and friends for their enthusiasm and
encouragement. Please stay in touch.

Samir Abdi

President,

Seneca Student Federation
samir.abdi@senecacollege.ca
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ARENOW A STEP GLOSER
TOGETTING YOUR DEGREE

Are you a graduate of an Ontario college diploma
program with a 3.0 grade point average?

Did you begin a university program and not get
all the way through?

Seneca is now offering a degree that builds on the
education you already have.

The College’s new Bachelor of Interdisciplinary
Studies allows you to put your previous professional
studies or university credits towards a degree.

Courses provide a strong grounding in communica-
tions, humanities, mathematics and science.
Programming also includes a co-op component
and a strong emphasis on research.

This Bachelor of Interdisciplinary Studies is the
first of its kind in Canada. It is designed to help you
return to school and get that degree.

Don’t put it off any longer. Get back in the
classroom and earn the degree that will help
you move forward in your career.

Learn more:
www.senecacollege.ca/fulltime/INS.html

Contact:
naomi.kestenbaum@senecacollege.ca
416-491-5050 x26865

“The Bachelor of Interdisciplinary
Studies provides an innovative

pathway for students to build on
the education they’ve already
received at college or university.”

SENECA PRESIDENT DAVID AGNEW

y




BEYOND
THE
GLASSROOM

Career Resources

xS

Education options 24/7 Henry Zhang

OntariolLearn on experience:

p.9 An international
perspective.
p.10

THE MENTORING NETWORN

New grads often do not
have the networks

or guidance they need.

BEFORE NETWORKING Was all the rage, there
was good ol’ mentorship: individual
relationships between people who can
share life experiences with those looking
for guidance.

Seneca promotes mentorship at every
step of a student’s career. This begins with
Seneca Mentoring in Life and Education
(SMILE), a peer mentoring program that
connects new students with senior mentors,
based on academic program interests. These
mentors help transition students into college
life, offering them a source of support and
bolstering their confidence.

Seneca’s mentorship offerings have
recently opened up to alumni with
NetworkRED—an online community for
graduates and friends of the College. This
is a free service offered by Seneca Alumni,
which connects mentors and mentees
virtually, based on industry, job function,
skill set, experience and education.

NetworkRED is a natural companion
for SMILE, which serves more than 1,600
students per year and continues to grow at a
steady pace. NetworkRED is expanding rap-
idly as well. In just under three months, more

than 300 alumni have created online profiles.

SMILE Coordinator and Professor
Margie Bader has witnessed the merits of
mentorship firsthand. She is excited that
SMILE participants will now have the
opportunity to build their support team
by joining NetworkRED.

“New grads often do not have the net-
works that they need,” says Margie.

Shawn Mintz, President of MentorCity,
has revolutionized the mentorship process

NetworkRED
helps grads find
the ideal mentor.

Mentoring at Seneca:
A strong tradition of helping
peers achieve their goals.

Seneca

SMILE

STUDENT MENTORING
IN LIFE AND EDUCATION

\/

Network

by developing an online framework.
MentorCity provides the infrastructure

for NetworkRED. Mentees can search for
their ideal mentors by indicating the kinds
of skills they would like to develop through
the relationship. After a connection has
been established, NetworkRED guides users
through the mentoring process by providing
tips and recommending ways to develop

a beneficial mentor-mentee relationship.
Shawn wholeheartedly believes in the
merits of mentorship. “You never know
where your mentoring relationships can
lead you,” he says. “Or the transformative
impact that they could have on your life.”

Become or find a mentor. Join NetworkRED at
https://seneca.mentorcity.com

RED>:2012 7
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BEYOND
THE
GLASSROOM

Four-out-of-five new labour market entrants
come from college or university.

AFOOT IN THE DOOR BEFORE GRADUATION
Co-ops provide students
critical experience in
their chosen industries.

“DO YOU HAVE ANY WORK EXPERIENCE?” iS one of
the first questions asked at a job interview.
For more than 1,200 Seneca students, the
answer is a guaranteed “Yes.”

Forty-three programs across the Col-
lege’s faculties include a one-semester,
full-time cooperative learning opportunity,
or “co-op.” This approach incorporates a
practical work placement into students’
academic experiences and helps them under-
stand the day-to-day of their chosen fields.

The growing number of Seneca co-op
placements has made Susan Soikie, Manager,
Co-Operative Education and Internships,
more than busy. Since joining Seneca in
December 2011, she’s become an expert in
mapping career destinations for thousands
of students and connecting them with the

8 RED::2012

right employers. And with new degree
programs in Business Management and
International Business, the co-op portfolio
is expected to grow by 40 per cent. Susan’s

only going to get busier, but she doesn’t mind.

Seneca is a known leader in co-operative
education. Historically co-op placements
have been concentrated in technology-based
programs. Now, all faculties are recognizing
the value.

“A co-op placement is invaluable for
students,” says Susan. “It gives them an ad-
vantage because they receive tangible work
experience and networking opportunities.”

For employers, providing co-ops is
a win-win. “Employers are almost always
interested,” says Susan. “For them, it is a
short-term hiring solution, and they meet
innovative students, who can offer a fresh
perspective on the latest happenings in
the industry.”

Seneca supports students throughout
the entire co-op placement process, treating
it like a formal job search. All students par-
ticipate in a mock interview and have their
résumés critiqued prior to meeting poten-
tial employers. Placements are posted, stu-

By the Numbers
Co-operative Education

Number of Seneca co-op
students in 2011/12

i

3,000 employers have
hired Seneca’s co-op students

s |

Co-op coordinators
at Seneca

Programs at Seneca
with a co-op option

Value of tax credit available for
co-op employers (non governmental)
per student for each work term

dents apply and are formally interviewed.
By the time they begin their co-ops, students
will have developed career-finding skills,
which will benefit them for the rest of their
working lives.

Seneca enjoys a very high retention
rate of students in co-op programs, and
employers will often hire students after
they graduate. A strong co-op program is
also a critical selling feature for prospective
college students.“With universities, student
choice is often based on brand recognition,”
says Susan. “With colleges, co-op opportuni-
ties rank very high. Students know a co-op
experience is what will differentiate them
when they graduate.”

Seneca’s 2012 co-op student of the year,
Kijeong Kim, was thrilled with the experi-
ence and networks he obtained during
his co-op with Research in Motion. “My
experience gave me great insight into
the Canadian job market and helped me
develop many connections,” he says.

Are you an alum looking to hire a co-op student? Just call
(416) 491-5050 x33063 or email us at
cooperative.education@senecacollege.ca
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online courses.

More than 8,100 Seneca
students are enrolled in

LEARNING AT ALL HOURS

Anywhere you
can find an Internet
connection.

irs10:30 PM. The kids are in bed. The dishes
and laundry are done. It’s time to flip open
the laptop and go to class.

This is the reality for more than 8,100
Seneca students, and tens of thousands
more across the province, who are enrolled
in online courses through OntarioLearn.

OntarioLearn is an innovative educa-
tional partnership among the province’s 24
colleges. This initiative began in 1995 and
has made a considerable impact on students’
online learning options. No matter where
you live, you can register for courses offered
at any college in Ontario. Course work is
generally completed online, and final exams
take place at the college nearest to you.

“OntarioLearn helps all the colleges pool
their resources and expand their academic
offerings,” says Rick Fortier, a co-ordinator
with Seneca’s Faculty of Continuing Edu-
cation and Training. “Now each college
doesn’t have to develop the same course on
its own. Over time, the number of courses
we offer has grown—exponentially.”

OntarioLearn promotes flexibility in

learning, whether a student is looking to
complete a single course or obtain a specific
credential. In 2011/12, Seneca hosted

15 per cent of OntarioLearn’s offerings:
that equals 370 courses, taught by more
than 100 professors.

Seneca students have jumped at the
opportunity to continue their studies on-
line. The College is always in the top three
when it comes to OntarioLearn enrolment
figures. As well, Seneca-developed courses
are consistently popular choices among
online learners.

Isolation is one of the biggest challenges
online learners commonly face (due to the
lack of face-to-face interaction with fellow
students and instructors). Online discus-
sion boards help connect students with one
another, and email is also a critical communi-
cation tool for students and professors.

Along with the flexibility of when and
how students complete their courses, Rick
stresses that one of the major benefits of
OntarioLearn is that it gives students access
to parts of the learning inventories from
every college in the province.

“Our greatest strength lies in the breadth
of courses that we can offer,” says Rick.
“Each course is designed to be as interactive
as possible to ensure students receive the
best learning experience. They love the flex-
ibility and can finish programs a lot faster.”

ONTARIOLEARN
BY THE NUMBERS:

27% of Seneca OntarioLearn
students study for a new career.

81% of Seneca OntarioLearn
students are working towards a
post secondary credential.

68% of Seneca OntariolLearn
students are 25 or older.

Want to add to your credentials? Do it online, on your
schedule. Get started at ontariolearn.com

77% of Seneca OntarioLearn
students are female.

RED 25 2012
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BEYOND The ELI graduates
THE approximately
CLASSROOM 400 students per year.

Most continue post
secondary studies
at Seneca.

ON EXPERIENGE

Henry Zhang

An international perspective
on career success.

10 RED::2012

Fourteen years ago,
Henry Zhang came to
Canada from China to
study at Seneca’s English
Language Institute (ELI)
because his girlfriend
insisted on it. Shortly after
receiving the (unofficial)
“boyfriend-of-the-year”
award, Henry enrolled in
the College’s Computer
Networking and Technical
Support program.
Currently, he is the Vice
President of Landpower
Real Estate Ltd. in
Markham. And even
though the relationship
didn’t work out, he’s glad
he settled in Canada.
Henry offers some advice
about language, real
estate and finding the
ideal employee.

Your start at Seneca was at ELI? Yes.

I didn’t know a word of English when I got
to ELL I studied there for 14 months. I met
so many friends and we would talk about
our futures.

What was the hardest part about learn-
ing English for you? I started from scratch.
It was a lot of studying. Plus, because there
were so many Chinese students around

me, I had to remind myself not to speak
Mandarin all the time.

How did you become interested in selling
real estate? I used to work for Seneca
helping international students find accom-
modations. That gave me a sense for real
estate. In 2002, I was able to buy my very
first house, and I rented it out to students.
That was near Newnham Campus.

As an executive, what qualities do you
look for in employees? I'm looking for
honest people. Honest and professional.

What is the most important thing a
new Seneca grad can do to get into an
industry like real estate? Start with the
basics. You can’t expect to be the top
salesperson within two months. This is
the same for any job.

What has working with homebuyers
taught you? The most important thing is to
be up front and straight forward. When you
keep it simple, the result is better.

If you could go back in time and do it
again, would you still come to Canada?
At that time, I probably wouldn’t have
considered it. But if T had known Canada
was so good, I would have come earlier,
for sure. Canada changed my life for the
better. I have worked extremely hard, and
all that I have, I earned myself.

What advice do you have for interna-
tional students? Take the time to learn
English. No matter what field you are in,
being a strong communicator is critical.

If you do well at ELI, then the door is wide
open. You can go anywhere you want.




The Latest from Seneca
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A nod or two from Oscar

Just one of many

accomplishments worth

repeating.
pp. 12-13

Building a Great College
Planning for Seneca’s
future.

pp. 14-15

SHINING ON THE FIELD, COURT AND PITCH

It’s been a year of success
for Seneca athletes and
coaches. Sting passion
runs deep, and the medals
keep rollin’ in.

SENECA CELEBRATED ANOTHER YEAR Of outstanding
athletic achievements in 2011/2012. For
the first time in the College’s history, four
Athletes of the Year were recognized, and
Seneca took home Ontario Colleges Athletic
Association (OCAA) medals in curling,
basketball, rugby, as well as a Canadian
College Athletic Association (CCAA) medal
in badminton.

Sanjay Ashokkumar (International
Accounting and Finance) and Patricia Lau
(Early Childhood Education) were named
Co-ed Athletes of the Year, after the mixed
doubles badminton pair won an OCAA
Championship gold medal and bronze at
the CCAA Championships.

Fourth-year basketball guard Samantha

Evans (Recreation and Leisure)
was named Female Athlete
of the Year after a season
in which she earned
OCAA first-team
all-star and OCAA
Championship all-
star nods and East
Region Defensive
Player of the
Year honours.
Samantha also led
the Sting to an
OCAA Championship

silver medal and an appearance at the
CCAA Championships.

Rugby player Matt Raguseo (Business-
Marketing) was named Male Athlete of
the Year and OCAA Player of the Year after
leading the Sting to a perfect 5-0 record
and an OCAA Championship silver medal.

With all these notable varsity student-
athlete accomplishments, it is no wonder
that Seneca remains the Ontario college
with the most championship medals in the
history of the OCAA.

To round out the academic year, Katie
Jones, Student Athletic Association presi-
dent, was the winner of the Wayne Norrison
Leadership Award and the President’s Gavel
in recognition of her tireless contributions to
the quality of student life at Seneca.

Seneca Alumni looking to reconnect with their fellow
former student-athletes, or to learn more about
upcoming Athletics and Recreation events, can visit
SenecaSting.ca, like Facebook.com/SenecaSting or
follow @SenecaSting for more information.

Athletics and
Recreation Stats

-
=

Medals Won

\\//2|\V/5

1 OCAA Championship

Number of times rugby coach
Bob McArthur has won OCAA
Division | Coach of the Year.

8 New Members Inducted

into the Seneca Hall of Fame

Basketball Tamara Nembhard
Samantha Evans

Soccer Kailen Murphy

Sabrina Henry
Volleyball Peter Christian
Rugby Matt Raguseo
Curling Matthew Lowe

Badminton Sanjay Ashokkumar

Steals
by Athlete of the Year
Samantha Evans

Digs Recorded
by Sting volleyball
captain, Clare Weisser

RED>:2012 1
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GAMP“S Five for five: All of the films nominated
IIEWS in the Academy Awards special effects

category featured the work of Seneca
graduates and professors.

WORTH
REPEATIN

Throughout the academic
year, the events and activities
at Seneca are constant. These
student-driven initiatives and
accomplishments bring a great
deal of excitement and pride

to the College. Here are just a 1 A o from Oscar
o . th my Awar
few worth repeating. @?’ngn%finefias%ig%@féﬂs
category, featured designs
COMPILED BY NATALIE SAROYA fromgfacyulty, students a%d

alumni in the Visual Effects for
Film and Television program.
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Seneca launched its Political Staff
Training course, with curriculum
developed by a panel of advisors,
including Denise Cole, Hon. Frances
Lankin, David Lindsay, John Tory,
David Tsubouchi, Peter Wilkinson
and Seneca President David Agnew.

2 Bright future for

creative director

Creative Advertising grad

Ryan Bannon was named one
of Marketing’s “30 Under 30."
Ryan is the Creative Director
and Managing Partner of the
creative agency Playground Inc.

5 TEDxSeneca College
Last spring, Seneca hosted
its first-ever TEDx event,
featuring a compelling
group of community lead-
ers, students and alumni,
including award-winning
recording artist and alumna
Jully Black.

3 President joins Governor General in Brazil
Educational leaders from across Canada joined
Governor General David Johnston in Brazil to
promote Canadian post secondary education.

The delegation included Seneca’s David Agnew,

the only college president invited to take part
in this trip.

6 Ready to support
young people in need
Seneca Alumni welcomed
the inaugural graduating
class of the Child and
Youth Worker three-year
diploma program.

7 A strong government presence
Throughout the year, more than

20 government representatives visited
Seneca, including Minister of Training,
Colleges and Universities Glen Murray.

8 Accolades for designing Barbie's new look
The Toronto Fashion Incubator and Mattel

4 standing out in a tough
job market

A group of students from
the Corporate Communica-
tions program attracted
media attention and job
offers when they took to the
streets in Toronto's financial
district. Promoting your
credentials at the ground
level can pay off.

recognized Fashion Arts student Sarah Nichol
with a $10,000 award for her “Play with Barbie”
garment design. Sarah's work will be featured
on a Mattel Barbie doll.

9 New Aviation partnerships

Students in Seneca’s Bachelor of Aviation
Technology program can now enrol in the
Jazz Aviation cadet program, and aspiring
Royal Canadian Air Force pilots can earn
a Seneca degree and their military wings
certification in four calendar years.

10 HDTV Studio launch

A new broadcast-standard
high definition television
studio and post-production
facility was unveiled at
Seneca@York. It is considered
to be the best of its kind in

an academic institution.

11 Record support for the United Way
In the most successful United Way
campaign in Seneca’s history, students,
faculty and staff raised $151,000-

That's 45% more from last year.
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LAUNGHING A STRATEGY FOR ACHIEVEMENT
Building a great

college with leadership,
vision and unwavering
dedication to

student success.

Seneca’s senior leadership team is acutely
aware that the College is operating in an
environment of rapid change. To make sure
Seneca is positioned to respond to change
and to achieve its goals, the College has
launched a new Strategic Plan that sets out
its objectives and priorities for the next
five years. With the recent arrival of Dr. Joy
McKinnon as Vice President, Academic and
Amy Tong as Vice President, Finance and
Administration, the senior leadership team
is focused on implementing that plan and
building a different kind of school, with a
different kind of graduate.

The new Strategic Plan is rooted
in Seneca’s values: excellence, innovation,
community and diversity. These values
connect the College with its students and
the greater community. In putting the
Strategic Plan together, Seneca consulted
extensively and heard from alumni, stu-
dents, staff, faculty and a wealth of external
stakeholders. Town halls and individual
interviews were held. As well, the College
reviewed numerous studies and con-
ducted an online survey, in which many
alumni participated.

Looking forward, Seneca will continue to
change the way people think about colleges
with a commitment to:

Great Teaching and Learning

The new Academic Plan will guide the
College in maintaining a leadership role in
post secondary education and making new
advances. It will emphasize: focused areas
of specialty; cross-disciplinary learning;
global perspectives; experiential learning;
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a revamped set of Seneca core literacies and
flexible delivery of education to meet
student needs. Seneca will be the preferred
partner for colleges and universities,
offering the most innovative pathways for
students in Ontario.

Great Student Experiences

Seneca wants students to experience the
best of what the College has to offer. This
means support inside and outside of the
classroom, relevant and integrated services
and an array of co-curricular and extra-
curricular opportunities. The College will
continue to celebrate success and create
an environment that makes students proud
to have chosen Seneca.

Seneca’s Senior Executive
(I'tor): Vice Presidents Daniel
Atlin, Joy McKinnon, Amy Tong
and President David Agnew.

Great Foundations

The College’s status as one of the Greater
Toronto Area’s Top Employers and Canada’s
Best Diversity Employers is proof positive
about the commitment to Seneca staff

and faculty. Seneca believes in its people
and will support them with continuing
infrastructure improvements and strong
partnerships. The College will create
stronger connections with industry and
alumni and continue to invest in our local
communities. All graduates and community
partners are critical to the success of this
process. Your input is always welcome.

Read the Strategic and Academic plans:
[ senecacollege.ca/about/
8gd reports/strategic-plan/

# strategic-plan-2012-2017.html
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The College’s fleet of 18 planes will
be housed in a new state-of-the-art
facility in Peterborough with space
for classrooms, aircraft maintenance,
storage and a student lounge.

AGREAT COLLEGE, CAMPUS BY CAMPUS

How do you provide a great student experience
for over 20,000 full-time and 70,000 continuing
education students, at 10 locations across the
City of Toronto and York Region? By building a
great foundation and creating a dynamic

learning environment.

As you read in the 2011 edition of RED,
Seneca has developed its first-ever campus
master plans, which were approved by the
Board of Governors in late 2011. With these
blueprints, the College is now moving

full speed ahead with a number of signifi-
cant infrastructure projects across its
various campuses.

Aviation programs moving to
Peterborough

With the impending closure of Buttonville
Airport, the School of Aviation & Flight
Technology did not have to look far to find
their new program home. Chair Lynne
McMullen and faculty investigated

a number of relocation options, finally
settling on the Peterborough region.

The new walkway outside
the A+ Building at Seneca’s
Newnham Campus.

The College has agreed with the City of
Peterborough to host Seneca aviation
programs at the Peterborough Municipal
Airport. The College’s fleet of 18 planes will
be housed in a new state-of-the-art facility
with space for classrooms, aircraft mainte-
nance, storage and a student lounge.

Expansion at the King Campus

Planning for Phase One of the King Campus
expansion is well underway. This project
will allow the College to welcome an
additional 1,450 students and provide
much-needed renovations to Garriock Hall,
the campus’s main building.

In addition to the $43 million pledged by
the provincial government, both the Seneca
Student Federation (SSF) and the Seneca
Athletic Association have committed
$20 million to add new student life space,
including a fitness and recreation facility,
an expansive student lounge and accommo-
dations for King’s various student clubs and
associations. The College is also working
with the York Regional Police to build a
shared facility that would support profes-
sional training and recruitment activities.

More space to learn, see and be seen
With an increased focus on enhancing
student space, the College has improved
lounges and collaborative working areas
across its campuses. Students now have more
places to study, plan club activities, conduct
group work and relax with classmates.

The recent renovation of the Senecentre
at the Newnham Campus in January 2012
is a prime example of the SSF’s commitment
to improving student life. Newnham students
can now enjoy modernized facilities with
upgraded food services and an outdoor
seating area in the courtyard. This area has
quickly become one of the most popular
hubs for students at the Newnham Campus.

See the complete Seneca master plan at
senecacollege.ca/about/masterplan/index.html
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Text by Corey Long lllustration by Leo Jung

FOSTERING
"

LITE
FOR THE

Open source technology is changing how we use
computers in our everyday lives. Seneca and industry

partners, like Mozilla and Red Hat, are leading the charge
in providing students the skills to take ownership of the
digital world. One code at a time.
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(dfn.) Coding (v): the process of designing, writing, testing,
debugging/troubleshooting, and maintaining the source code
of computer programs.

ECENTLY, MARK SURMAN, the Executive Director of
the Mozilla Foundation, delivered a talk at
TEDx SenecaCollege. He said he wanted to
build a movement where a new generation
would take over the Internet.

For Mark, the Web is a canvas to be
painted upon, not a product to be consumed.
This outlook mirrors Mozilla’s “open source”
mandate to keep the Web accessible for
change. Open source programs allow users to
change and redistribute information found
within them, basically letting them see under
the hood of the software and fiddle with the engine.

The end game of an open source approach would see every-
one—fashion designers to accountants—having the skills to take
ownership of the digital world to express their ideas, strengthen
their businesses or just have fun.

Mark’s dedication to this philosophy comes from his love of
punk rock.

“I have always been interested in the idea of everybody being
able to shout from the rooftops and communicate freely,” says
Mark. “Punk is very much a do-it-yourself kind of epic. Then the
Internet comes along, and it’s punk rock on steroids.”

To be in a punk band, you have to know how to play an
instrument or scream. With the Internet, you have to speak the
language: computer programming code.

This is where Seneca comes in.

The College has been at the forefront of teaching coding and
working with open source technology since the early 1990s and
the days of the Don Mills Campus. By 2001, all Seneca’s computer
labs included open source software.

Today, Seneca@York is home to the Centre for the Develop-
ment of Open Technology (CDOT), which is a physical and
virtual environment for building and researching open source
software. CDOT is part of the School of Information and Com-
munication Technology, which also is home to Seneca’s Software
Development degree.

The Centre has become a hub of knowledge transfer within
the open source community, thanks to faculty connections with
organizations like Mozilla and Red Hat (the latter is behind the
Fedora open source operating system), as well as financial
support from the Natural Science and Engineering Research
Council (NSERC) and the Canadian Foundation for Innovation.

In May 2012, this support was bolstered significantly when
CDOT Professor Chris Tyler was named one of the first NSERC
Industrial Research Chairs for Colleges.

The $1 million renewable five-year grant will help to fund
personnel and equipment. Chris and fellow professor David
Humphrey have been key architects of CDOT and the primary
links between Seneca and its industry partners—Chris with Red
Hat, David with Mozilla.

“Initially, CDOT was nothing more than a Web presence
running on a cast-off server,” says Chris. “Now we have between
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20 and 30 students and graduates working as research assistants
with faculty and industry partners.”

What makes the CDOT experience unique for students (and
beneficial for the broader open source community) is that their
projects include real-world coding issues. Their contributions in
the classroom live on in applications used across various indus-
tries. Work this sophisticated is generally reserved for masters or
PhD level students at universities.

“It’s been our experience that students who have several
semesters of deep technical knowledge can go right into open
source projects and do high levels of development before they
leave,” says Chris. “It’s nice when they can walk into a job
interview and say to an employer, ‘The application on your
desktop? I helped develop that.”

It is fitting that Chris is one of the leaders at CDOT. Beginning
in the early 1980s, he became part of an earlier version of an open
source community of programmers, who would write, share and
trade homemade software on cassette tapes and floppy discs.
Their priority was always to help colleagues improve their work.

A self-trained programmer, Chris developed his skills by
working with computers and writing his own software as a young
boy. It was his passion. He was even contracted to redesign a
company’s IT system while still in high school.

Chris remembers when you used to turn on a computer, it
would say, “Ready.” For him, that meant “ready” to explore and
create. He instills this approach in his students.

One of Chris’s recent projects, which involves CDOT and
Fedora, is software development for Raspberry Pi, a credit
card-sized $35 computer. The new software is officially called
Raspberry Pi Fedora Remix 14.

The Raspberry Pi computer was developed in Cambridge,
England to combat the dwindling number of young computer
engineers. The idea was to build a cheap computer that would
give young people their own mini programming lab. The concept
caught on. The Raspberry Pi Foundation was established, and
tens of thousands of units have been produced. Chris expects
more than 300,000 units to be produced by the end of 2012.

“Raspberry Pi is a device that’s so cheap, it can be an impulse
buy,” says Chris. “You can get a computer that’s yours—not mom
and dad’s. You can program it, wire stuff to it, use it as a media
player or hack displays into your eyeglasses. There are all sorts
of applications.”

Chris’s hope for Raspberry Pi is that it will help people realize
that computer technology is accessible for all. You can change it.
It can be customized, and you can make things work in ways that
suit you. This is a departure in thinking, considering how much
of what we receive from companies like Facebook and Apple is
pre-packaged and templated. Many of us don’t realize these
companies are providing us with a one-size-fits-all solution.
Users don’t have the power to customize the software for their
own purposes—a complete contrast to the do-it-yourself philoso-
phy Mark Surman preaches.

Again, it comes back to being able to speak the language. And



Chris Tyler, Seneca’s NSERC Industrial Research

Chair for Colleges

76 billion ARM pro omputer chips are
produced annually. In 2013, the rate of produc-
tion is ext ceed 1 million per hour

The number of s ackages

the Raspberry Pi chéra Remix 14

olnce C
Pi units have

CDOT has ho
sia, which bring together global industry leaders
in open source to workshop ideas and network

even though there are more computers than ever and more
smartphones in people’s pockets, there are fewer people who
understand code or how to write it.

Seneca is doing its part, connecting students with industry
leaders, or what Mark calls “the Harvard of developers,” and
presenting them with real problems to solve. Yet, as the digital
world continues to expand, the need for code literacy will move
beyond just software development students.

“The world is constructed by decisions that we make, which
are then executed by computers,” said Mark during his TEDx
talk. “I believe everyone—whether you’re in fashion, design,
hospitality, or if you want to be poet—needs to know a little bit of
code. It’s also something that could be an incredible source of
creativity and joy.”

Tapping into that joy means getting young people excited
about understanding code and using it to further their passion—
be it science or punk rock.

“You change behavior by helping people do something that
excites them and feels good,” says Mark. “That’s where open
source has been successful.”

The success of open source is also revolutionary in that it
challenges 150 years of locking down intellectual property. The
premise in capitalistic societies has been that selling ideas was
necessary for economic prosperity. The trillion dollar open
source industry flies in the face of this approach, showing that
money can also be made through community-based problem
solving, creating tailor-made products and offering customized
IT consultation services.

And it’s about more than money. Open source is creating a
path to a digital future that is less taxing on the environment
with smaller, more energy efficient computers. The move to more
efficient hardware won’t happen until the corresponding soft-
ware is available. Chris and the team at CDOT are on it, adapting
open source software for low-energy Advanced Reduced Instruc-
tion Set Computer Machine or “ARM” chips. These chips com-
bine a high level of functionality with extremely low power
consumption.

“We want to provide the software for Web and database
servers to be migrated into new hardware,” says Chris. “ARM
systems provide the potential to reduce computer energy, space
and cooling requirements by up to 90 per cent.”

As the economic and social impact of open source continues to
grow, it is appropriate for Mark Surman that a significant portion
of the innovative work is happening in Toronto and at Seneca.
Both have a strong history of the do-it-yourself experimentation
and development that fosters big change.

“Toronto is a place where culture and technology have been
fused,” says Mark. “What we’re seeing at CDOT is an emerging
tradition of applied research that reconnects education to work
that matters. That’s going to have an impact on people’s lives.”

The movement is in full effect and is open for all to join: so
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SENECANS’ STORIES

Melanie Fiona

Music megastar
Q‘\?‘ is all business
O
Melissa Grelo )7

The face of
0‘0 Toronto's mornings

Q?'

Rob Silvestri

Giving life to a hapless,
Qj\?’ adorable pig
(<)
Qv

Ellen Reeves
Event management
with heart

Seneca produces leaders. It starts in the
classroom, with programs and professors that
inspire students to see beyond what they Areawaeminal| |

a PR master

thought was possible. From there, graduates
take their unique skills and experiences into the
workplace and the community, making changes
for the better.
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Tessrah Baptiste

Finding your place
Q'i\ through volunteerism
o
<

IN INDUSTRIES RANGING FROM entertainment and bio-technology
to broadcasting and social services, you will find Seneca alumni
innovating, learning and giving back.

Our grads are the College’s best ambassadors. They are the end-
game for what faculty, administrators, staff and industry partners
work towards each day. And their investment in Seneca students
pays invaluable dividends for years to come.

During his convocation addresses, President Agnew emphasizes
the importance of engagement outside the workplace—as citizens
and community members. He talks about how volunteering, men-
torship and democratic engagement are critical to leading

Confucius Institute
s Confucius comes
Qj\r to Seneca
©
R\

Brian Price
Determination,
perserverance, courage

Social Service Worker
A welcome presence
in Jamaica

‘v
&

School of Biological
Sciences & Applied
Chemistry

Choose your own
academic adventure

a fulfilling life and creating an optimal place to live in Canada
(and globally) for future generations.

He asks our alumni to “engage” with the utmost confidence.
Time and again, you will see Senecans at the forefront of a chari-
table initiative, a groundbreaking project or a community-building
activity.

The stories that follow are just a sampling of what heights
Seneca alumni are reaching and how the College is continually
looking to develop programs that challenge students to
become tomorrow’s leaders. Tt is clear that this is a challenge they
are gladly accepting.
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Melissa Grelo
Co-host of CP24 Breakfast and CP24’s “Breaking News"”

The face of

Toronto’s mornings

EACHWEEK, almost four million television viewers across
the GTA welcome Broadcast grad Melissa Grelo into
their homes. As co-host of “CP24 Breakfast,” as well as
CP24’s “Breaking News,” Melissa has become as much
of a morning staple as that first cup of coffee.

A former elementary school teacher, Melissa
has always been a self-described “news junkie.”

Her desire to pursue this lifelong passion as a career
led her to Seneca.

“When I discovered the Broadcast program at
Seneca, I knew it would be a perfect fit,” says Melissa.
“It is geared toward people in my position, who have
some life experience and a fulfilling career, yet want
something more.”

Melissa considers her time at Seneca to be some
of the best years of her education. The hands-on
training she received in all aspects of television and
radio complemented the theoretical learning she
acquired at university.

“I had wonderful teachers,” she says. “Many of
them still worked in the industry—passionate people
who fed my own particular passion.”

Melissa has been with CP24 since 2006. She brings
a wealth of diverse experience to the airways having
served as a reporter, writer, anchor and commuter
specialist. Melissa has been on the front lines for many
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Melissa was Seneca’s 2011
nominee for the Premier’s
Award for College Gradu-
ates in the Creative Arts
category.

-
[s]
-

local and international events, including the 2008 TTC
strike and the aftermath of Hurricane Katrina.

During the 2010 Winter Olympics, this Premier’s
Award nominee was chosen to co-host CTV’s “Olympic
Morning” with Seamus O’Regan. She was the go-to
news source from the mountains of Whistler for millions
of viewers across Canada.

Melissa’s popularity continues to grow, and she
has become a fixture within Ontario’s media landscape.
Last fall, she participated in a series of promotional
videos for Seneca, which were screened in movie the-
atres across Ontario.

When Melissa is not in the newsroom, she is an
avid supporter of the Ontario Society for the Prevention
of Cruelty to Animals and the Community Association
for Riding for the Disabled—a charity dedicated to
improving the lives of people with disabilities through
quality therapeutic horse riding programs.

Looking back on how her career has unfolded,
Melissa can easily see how Seneca got her to where she
is today.

“Seneca gave me all the training that I needed,” she
says. “And I got a job. Just like that!”
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Rob Silvestri

Director and Animator, Arc Productions

Giving life to a hapless,

adorable pig

To watch Ormie and
other Arc projects, visit
arcproductions.com

EEAE

FROM SITTING ON THE COUCH as a cartoon-loving child, to
sitting in the director’s chair as a cartoon-loving adult,
Rob Silvestri is living every animator’s dream.

Rob has always been fascinated by the classic
Warner Brothers character, Wile E. Coyote, who went
to absurd lengths to try and catch his arch nemesis,
the Road Runner.

After graduating from Seneca’s 3D Animation
program, Rob was given the opportunity to direct his
first animated short film for the Canadian animation
studio Arc Productions. He drew inspiration from
the cartoon characters of his childhood to develop
his own memorable character — a hungry little pig
named “Ormie.”

Ormie channels all of his energy into trying to get
hold of a jar of delicious cookies that is just out of
his reach. But he is constantly disappointed when his
efforts yield zero results—just like Wile E. Coyote.

The little pig that “couldn’t” won the hearts of
audiences and critics alike, receiving eight different film
festival awards. Ormie has been picked up by Alcon
Entertainment, and there are now plans to develop it
into a feature film.

“The very first version of Ormie was created at
Seneca,” Rob says. “I just wanted to develop a fun char-
acter that I could use for my demo reel. I kept drawing

him and coming up with new ideas. He just wouldn’t
go away.”

For the last five years, Rob has been working as a
senior animator and director for Arc Productions.
During his studies at Seneca, Rob’s professor presented
his demo reel to Arc’s management. They were imme-
diately impressed with his work and hired Rob for
a one-year contract to work on the animated TV series
Chop Socky Chooks and the feature film Veggie Tales:
The Pirates Who Don’t Do Anything.

Once his contract ended, Rob was offered a
full-time position as an animator, and shortly thereafter,
he resumed work on Ormie.

Rob wanted other students to gain some hands-on
experience at a production studio. He encouraged Arc
Productions to hire a small group from the Seneca
Summer Animation Institute to work specifically on
Ormie for three months.

“They just blew it out of the water,” Rob says.

Not surprisingly, Arc snapped up many of these students
to work on additional projects.

Ormie has given Rob the opportunity to direct
more. Most recently, he directed the pilot for a series
called Lite Sprites. He also has been selected to direct
a special episode of the popular animated television
program Thomas & Friends.
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Melanie Fiona
Grammy and Juno Award-winning R&B artist

Music megastar
is all business

WHEN GRAMMY AND JUNO AWARD-WINNING R&B artist
Melanie Fiona attended Seneca, she led a double life.
During the day, she was a dedicated student in the
School of Business. After class, she was busy perform-
ing, recording and transforming into an international
musical force.

Only her professors and close friends knew of
her secret identity. Now, the whole world knows about
Melanie, the rising star who has toured with Kanye
West and Alicia Keys and collaborated with Cee Lo
Green, The Roots and John Legend, just to name
a few. She has also co-written songs with Rihanna and
Kardinal Offishall, and her second studio album,

The MF Life, was released in March 2012.

Melanie’s parents knew from quite early on that
she was a gifted singer. Her father, who is a guitarist
(and accountant), would play along with Melanie while
she dazzled friends and family with her vocals.

“When I was two-and-a-half, we were at a picnic
and my dad was playing ‘The Greatest Love of All’
by Whitney Houston, which is a tough song,” Melanie
remembers. “I was able to keep pace, and I think my
parents realized then I had an ear for music.”

Melanie grew up in Toronto’s Jane and Finch
neighborhood and the City of Vaughan. She excelled
at school, and was all set to go to university, when she
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was presented with an opportunity to record as part of
a girl band. Shortly after that, she went solo. By age 21,
Melanie found herself in the United States, her career
moving ahead full steam.

“I had a team that believed in me and helped my
development as an artist,” says Melanie.

Melanie made the difficult decision to take a break
from full-time school and concentrate on performing.
Still, post secondary education was a priority for her.
Even though her career was blossoming, Melanie made
time to continue her studies at Seneca. Now, as an
artist and businesswoman (by the way, she also owns
a touring company), her accounting and business
background is definitely serving her well.

“People forget: Music is a business,” says Melanie.
“My academic background really gives me an advantage.
Yet Melanie’s drive to complete her education
went deeper than having a strong understanding of the

music industry. It was part of a larger goal to balance
her life with the things that matter most to her: educa-
tion, career, love and family.

“It was important for me to stand up and tell
other artists, ‘I graduated,” says Melanie. “I feel proud
knowing that I fulfilled that part of my life.”

”

Discover tracks from
The MF Life at
me HH\E‘“(’)HH com
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Ellen Reeves
Executive Director, Polo For Heart

Event management

with heart

FOR AVID PoLO PLAYER Ellen Reeves, work is very close to
play. And close to home. As the Executive Director of
Polo For Heart, she plans the charitable organization’s
largest annual event, raising thousands of dollars for
the Heart and Stroke Foundation.

It is a lot of pressure, but nothing this graduate
of Seneca’s Event Management — Event and Exhibit
Design program (and horse enthusiast) can’t handle.

Three years ago, Ellen’s world came to a screeching
halt when she was diagnosed with cancer. She had
been battling chronic fatigue when a battery of tests
discovered a tumor the size of an orange on her left
kidney. Surgery was required, and after a year of grueling
treatment, Ellen’s doctors declared her cancer-free.

Feeling lucky to be alive, Ellen decided to pursue
a career that allowed her to give back. A conversation
with a career counsellor at Seneca led her to enrol
in the Event Management — Event and Exhibit Design
program, which trains students to plan, organize and
design décor for social and charitable events. The
program was everything Ellen thought it would be
and more.

“It really gave me insight as to what was going on
in the events industry right now,” she says. “When my
studies were over, I didn’t want to leave.”

Ellen, a long-time volunteer at Polo for Heart,

To learn more about
Seneca’s Event Manage-
ment - Event and Exhibit
Design program, visit
senecacollege.ca/fulltime/
EVT.html

was first hired by the charity when they found out she
was completing the Event Management program. Once
she graduated, the board of directors offered her the
organization’s top job as Executive Director.

Since then, Ellen has worked around the clock
on Canada’s largest polo tournament. The three-day
competition, now in its 34th year, is held each June at
the Gormley Polo Centre in Richmond Hill.

Ellen is responsible for every aspect of the event,
including marketing, sales, media, sponsorship and
logistics. It may seem overwhelming for one person to
take on so much, but that’s just the way Ellen likes it.
The event has taken on even more meaning for Ellen
since her father, an accomplished artist, suffered a stroke.

“I'm happy where I am,” she says. “I feel like
I'm in the business of saving lives. When you are doing
something that you love, it never feels like work.”
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Andrew Bowins
Senior VP, MasterCard Worldwide

“Career courage”
makes a PR master

MASTERCARD WORLDWIDE SENIOR VP and Group Head,
External Communications Andrew Bowins is a graduate
of Seneca’s Corporate Communications program. Each
day, it’s Andrew’s job to work with his team to promote
MasterCard’s value for consumers, merchants and
governments globally. The goal is to tell the MasterCard
story in real time, across 43 markets, in 26 languages.

No problem for this public relations expert, whose
CV includes some of the world’s largest companies,
such as Dell, Nokia, Sony, Amazon and Oracle. With
each new idea Andrew presents, he draws on the pearls
of wisdom he gathered from his Seneca professors.
One in particular, Nick Douloff, was a major influence
on Andrew during his studies.

“Nick was a classic PR guy,” says Andrew. “He called
it straight, taught us how to think on our feet and look
at problems from various perspectives, or ‘peel back the
onion,” as he called it.”

Andrew came to Seneca with a psychology degree
in hand, after spending a year working for the Canadian
Mental Health Association. He realized the best way
to utilize his gifts as a writer and storyteller was as a
public relations professional. At a major turning point
in his life, Andrew had to decide whether to relocate
to Vancouver in search of a career, or come to Seneca
to build his PR knowledge.
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“I signed up and never looked back,” says Andrew.
“Seneca was where T learned to match academics with
career aspirations and personal brand. That’s when it
all started clicking for me.”

After 10 years working with Toronto PR firms like
National, Fleishman Hillard, Maverick and The GCI
Group, he felt a strong hunger to prove himself on
the global stage. Andrew knew his options were Asia,
Europe or the United States. An opportunity arose
with Dell, leading him to Texas, where he met the love
of his life. Today Andrew and his wife, along with their
daughter, make Pleasantville, New York their home
(just a 30 minute train ride from NYC). Born in Lindsay,
Ontario, Andrew still has close ties to his Canadian
roots and experiences.

“I think growing up in Canada and starting my
career there exposed me to a diverse group of global
clients; it helped develop my chops as well,” he says.

Andrew also attributes a great deal of his
career success to his embracing of new media and
learning how to meld the art of storytelling with
technological innovation.

“The convergence of technology, business acumen
and storytelling—these are all things I learned at Seneca,”
says Andrew. “That’s what keeps me relevant today
around the boardroom table and in the executive suite.”

Andrew's tips for career
success in PR (inspired
by Seneca Professor
Nick Douloff):

- Understand your audience
and sell a solution that
will move your business
forward.

« Test and play: Don't
be afraid to fail when
confronting new media.

« Crazy is good, but crazy
with purpose is better.

Be a great business
person first.

« Earn your seat at the table.
Then bring creativity into
solving business problems.

- Don't fake it and don't
force anything on your
audience.

+ You have two ears and
one mouth. Do twice as
much listening before you
start to speak.

- Develop multiple skill sets
and look at the big picture.

« Always have your hand up:
Be willing to expand your
responsibilities and take
on any role.

« Bring creative energy
to what you do and
you'll grow.

« Have “career courage” and
build your brand.

PHOTO: JOANNE RATAJCZAK
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Tessrah Baptiste

Graphic Design graduate and former Seneca Student Federation member

Finding your place
through volunteerism

TESSRAH BAPTISTE knows a lot about adapting.

When she was five, her parents packed up their
family of six from their Scarborough home and
returned to Trinidad & Tobago. This proved to be
a tough transition.

“My accent was different, and I was the ‘rich’
Canadian kid,” says Tessrah. “Two years later, we were
back in Canada.”

Back home, but still feeling like the “new girl,”
Tessrah found a passion for drawing and began experi-
menting with her art using computer technology.

“I had no idea what I was doing,” she says. “I was
pretending to make my own websites.”

At age 16, Tessrah applied to a performing arts
school to develop her skills as an artist and designer.
This was another difficult transition, as most of her
classmates had started there much earlier. The entrance
process was nerve-racking. Tessrah was put on the
spot: “I was told to take off my shoe, put it in front of
me, and draw it,” she remembers.

But she nailed it, and the experience was a great
primer for when she discovered Seneca’s Graphic Design
program. She was attracted to Seneca because of
the field placement that would give her the hands-on
experience of working with a design firm.

While Tessrah excelled at her studies, she felt some-

Learn more about the
many SSF projects taking
place across the College:
ssfinc.ca

thing was still missing. She would attend class at
Seneca@York, then head straight home. Tessrah
wanted something more from her college experience.

“My cousin told me about the Seneca Student
Federation,” says Tessrah. “It was great to work with
students from different backgrounds, and I formed
some lifelong friendships.”

Tessrah served as Coordinator of International
Students and Coordinator of Clubs and Associations,
arguably two of the SSF’s busier roles. Her proudest
accomplishment was the overhaul of The Hive, the
Seneca@York student pub. With a new stage, big screen
TVs and pub-style seating The Hive has become the
centre of activity on campus.

Tessrah’s hard work in the classroom and in the
broader Seneca community, along with her outstanding
GPA, were recognized with the Student Government
Leadership Award.

Tessrah is open to all of the possibilities that may
come after graduation: Maybe it will be an internship
with a graphic design firm or some freelance work
as a painter. No matter what new situation arises, she’ll
adapt and excel.

“I am grateful for what I’ve gone through,”
Tessrah says. “What matters most is learning from
your experiences.”
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School of Biological Sciences

& Applied Chemistry

Choose your own
academic adventure

Seneca is Ontario’s college
leader in university path-
ways with more than 270
individual degree pathways
for graduates at 59 partner
institutions in Canada and
around the world.

To learn more about
degree pathway
opportunities at Seneca,
visit senecacollege.ca/
degreetransfer
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IN THE FIRST EDITION OF RED, Professor Peter Meehan’s cover
story discussed the collaborative programs amid colleges
and universities, which have become commonplace in
Ontario. In this environment, Seneca has emerged as a
provincial leader in developing academic pathways for
students across various programs.

These new academic options have opened the door
for Seneca students to build on their credentials by
transferring their college credits to university. They
are often able to receive advanced standing in master’s,
MBA and even PhD programs.

“Everything I have achieved is based on that one
choice I made to attend Seneca,” says Patricia Power,
who is currently completing a master’s degree in Health
Sciences at McMaster University. “It made a huge differ-
ence and put me so far ahead”

Patricia graduated from Seneca’s Biotechnology
Technologist Research program before going on to
earn her bachelor of science degree as a result of a long-
standing transfer agreement the School of Biological
Sciences & Applied Chemistry has with a number of
universities, including Guelph and York.

Patricia received advanced standing at Guelph,
which allowed her to enter the third semester of the
degree program. Her master’s work has her leading a
study on bone cancer at the Juravinski Cancer Centre in

Biotechnology
Technologist Research
grad Patricia Power

Hamilton. She is nearly finished her research and will be
defending her thesis soon.

“There’s still a lot of work to be done,” she says. “But
T'm proud of what I have been able to accomplish so far.”

Xiang Li, who came to study at Seneca from China,
went on to earn his degree at York University. In just four
years, he was able to earn both his diploma and degree.

After he graduated, Xiang returned home to work
as an assistant researcher at the Chinese Academy
of Sciences before deciding to pursue a master’s and
PhD in biology.

With that goal in mind, he applied and was accepted
into the University of Queensland in Australia. Xiang
earned his master’s in Molecular Biology and is now a
PhD candidate at the university’s Brain Institute. There,
he is conducting a research study to determine how
our DNA contributes to the development of psychiatric
disorders, such as post-traumatic stress disorder.

“If you are a student who wants to fast-track from
a diploma to a PhD, the Biotechnology Technologist
Research program really helps save you time,” Xiang
says. “Thanks to my Seneca training, I was a step ahead
of other university undergraduates.”

PHOTO: RICHARD DOUGLAS



PHOTO: SENECA COLLEGE

SENEGANS’ STORIES / Programs

Confucius Institute

Confucius comes

to Seneca

LAST FALL, SENECA MADE HISTORY with the opening of the
Greater Toronto Area’s first Confucius Institute at the
Markham Campus. The opening ceremonies included
Chinese cultural activities, with a tea and Taiji
presentation, Taiji Shan performance, calligraphy
demonstration, traditional lion dance and performances
by members of the Multi-Culture & Folk Arts
Association of Canada.

Confucius Institutes promote Chinese language
and culture around the world, support Chinese
language training and facilitate cultural exchanges.
These non-profit institutions are affiliated with the
Ministry of Education in the People’s Republic of China.
The Institutes are developed through partnerships
between Chinese post secondary institutions and
international associations.

There are currently more than 300 Confucius
Institutes around the world. Seneca’s partnership
with Northeast Normal University in Changchun has
resulted in the ninth Confucius Institute in Canada.

“We are delighted to officially open Seneca’s
Confucius Institute to provide businesses and our
community with programming that promotes Chinese
language and culture,” says Seneca President David
Agnew. “From programming that can be custom-
designed to help Canadian businesses develop better

Visit the Confucius Institute:
senecacollege.ca/
confucius-institute/
index.html

relations with Chinese businesses, to after-school
programs to teach children Mandarin, the Institute
furthers Seneca’s commitment to our community and
our partners.”

Confucius Institute programming at Seneca meets
market demands beginning with the establishment of
the Confucius Institute Mandarin proficiency tests.

In addition, the Institute identifies corporate needs
and develops programming for the business sector. As
well, community needs for Mandarin teacher training in
the public and private sectors are assessed, and training
programs developed in co-operation with Northeast
Normal University.

Since its opening, the Confucius Institute has been
investigating the development of an academic stream
for students wishing to obtain a Seneca certificate.

The Institute is such a great avenue through
which Seneca can strengthen relations in China, expand
Chinese education options locally and build upon the
relationships that have been established through shared
academic programming and student recruitment.
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Social Service Worker Alumni

A welcome presence
In Jamaica

Agencies SSW
alumni support:

Muirton Boys Home
Victim Support Unit
Portland Police Department
Child Development Agency
Portland Rehabilitation
Management Centre
Women's Centre of
Port Antonio
School of Hope
Infirmary of Port Antonio
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PORTLAND PARISH, located on Jamaica’s rural northeast
coast, is known as a choice destination for wealthy tour-
ists because of its gorgeous beaches and posh resorts.
Portland’s capital town of Port Antonio has also become
a draw for alumni of Seneca’s Social Service Worker
(SSW) program—but for very different reasons.

For the past five years, a collection of these grads,
led by professor and SSW alumna Jo Gomes, has spent
two weeks each February providing social service pro-
gramming to Portland’s children and young adults, many
of whom have no access to proper educational, health or
counselling resources.

While a great deal of wealth passes through
Portland Parish, next to none of it is channelled into the
local communities of poor farmers and their families
who grow bananas, coconuts, coffee and mangos for
consumption globally.

“This experience gives alumni a firsthand glimpse
into how poverty and inadequate health care affect
people living in developing countries,” says Jo. “In this
environment, our goal is to implement social service
programs that can be sustained over the long term by
the community.”

The SSW alumni Jamaica Project marks an exten-
sion of the work that Seneca has been doing across
Jamaica for more than 10 years, primarily through the

SSW alumni (I to r): Tricia
Richens, Jenny Robbins,
Jo Gomes, Kelty MacVicar
and Joseph Akindolire

Social Service Worker, Nursing, Early Childhood
Education and Travel & Tourism programs.

The Seneca alumni group worked with eight agen-
cies in Portland this year, including the Victim Support
Unit, which helps those affected by crime. Their con-
tributions included workshops on domestic violence
and sexual assault, as well as outreach and one-on-one
counselling for those affected by drug addiction, mental
health issues and homelessness.

Preparation for the Jamaica project is extensive
and begins in October each year. The participants juggle
their work schedules to meet for five Saturday work-
shops, including a session with the York Regional Police.
They also pay for much of the travel expenses.

When SSW professors Kevin Kennedy and Felicity
Morris approached Jo about starting this Jamaica trip
back in 2008, she jumped at the chance. Since then, she
has even volunteered on her own during the summer.

“It’s life changing for all of us,” says Jo. “It makes us
better at what we do. It humbles you.”

Because of their positive impact, the SSW alumni
now have an open invitation to continue their work in
Jamaica. The CEO of Muirton Place Boys Home, Norma
Hill, told Jo they can come whenever they want.

“As soon as you land, you are welcome,” Norma told
Jo. “Seneca alumni are always welcome.”

PHOTO: JOANNE KLIMASZEWSKI
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Brian Price
Olympic medalist

Determination,

perseverance, courage

BEJING, 2008: Civil Engineering Technology grad Brian
Price reaches the pinnacle for any amateur athlete,
leading the Canadian Men’s Eight rowing team to an
Olympic gold medal.

At age 32, with an Olympic gold and three world
championship golds under his belt, you’d think Brian
would call it a day. He had also begun a career as a moti-
vational speaker and started a family.

But Brian wasn’t quite ready to give up his spot in the
boat. The veteran Beijing team had turned over to a new
group of hungry young rowers that needed his guidance.

“I could see the new group was very committed,
and they needed direction,” says Brian. “And part of it
was my own ego. I wanted to see how good I was.”

In 2012, he was back on the Olympic stage at the
London games. With Brian’s guidance, the upstart
Canadians took home a hard-earned silver. For Brian,
this medal was just as gratifying as the gold.

“This silver medal means more in some senses
because of the role I played,” he says. “There was more
groundwork needed to develop this team.”

As the boat’s coxswain, it’s Brian’s responsibility
to execute the race plan, steer the boat and motivate
the rowers. While he doesn’t have an oar in his hands,
Brian uses his voice to keep the boat on track and the
team inspired. It’s a job he knew was suited for him

LLearn more about Brian at
br\ampﬂce(m\ ne.com

from an early age.

Brian is a cancer survivor, having beaten leukemia
as a child. However, the battle took its toll. The heavy
doses of chemotherapy negatively affected Brian’s
thyroid, and limited his growth. At 5°4” and 120 pounds,
he did not stand out athletically, but he was a huge fan
of the Olympics. In 1992, he saw something that would
change his life.

“At the 1992 games, Canada had a great rowing
team,” Brian remembers. “When they won, I saw a ‘little’
guy jump into the arms of a ‘big’ guy. And I thought,

‘T could do that.”

The “little” guy was the team’s coxswain. With that,
Brian found his role.

While at Seneca, he balanced his schoolwork with
early morning practices at the Argonaut Rowing Club.
He loved that Seneca had a co-op, which he took full
advantage of, working for a surveying firm in his home-
town of Belleville.

Although cancer dealt Brian a brutal hand, through
his fight he developed the traits that would define him
as an Olympian.

“Determination, perseverance and courage are
the positives I took,” Brian says. “At the starting line of
an Olympic competition, these are three great traits

” S

to have.” s
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Seneca is honoured

to announce that six
outstanding alumni
have been recognized
with a nomination

for the Premier’s Award
for College Graduates.

S

JULLY BLACK

(Law Enforcement)

Jully is a world famous
rhythm and blues singer,
songwriter and performer.
Her commanding stage
presence and soaring vo-
cals have secured her two
Juno awards. Growing up
in a tumultuous part of To-
ronto, Jully was motivated
to take the Law Enforce-
ment program at Seneca
in hopes of fueling positive
change in society.

(Building Environmental
Systems, Class Il)

Mario is the President of
Ameresco Canada, an
energy management com-
pany that provides asset
planning. Mario has also
served as the President of
DukeSolutions Canada, and
as a Partner, Chief Operat-
ing Officer, Shareholder
and General Manager for
Tescor Energy Services -
Canada’s most successful
energy services company.

(Social Service Worker)
Jois a Professor with
Seneca’s Social Service
Worker program. Over

the course of her 23-year
career, she has held several
positions in the social ser-
vice field. Throughout the
years, she has volunteered
with the Centre for Housing
and Accommodations;

the Anti-Racism/Anti-
Oppression Committee for
Yellow Brick House; Pride
York; along with Take Back
the Night and International
Women's Day events in
York Region.

GRAGE BATUMBYA

(Computer Engineering
Technology, Co-op)

Grace came to Canada
from Uganda to enroll

at Seneca. As a student
researcher at the College’s
Centre for Development
of Open Technology,

he is involved in developing
open-source software

in collaboration with
industry partners and
open source communities
around the world.

GATHERINE MAYERS

(Nursing)

Catherine is a registered
nurse at Princess Margaret
Hospital and a Seneca
professor. She has worked
at Princess Margaret for
the past 30 years and
taught at Seneca for the
past 11 years. A published
author and respected
health commentator,
Catherine has served on
the board for the Registered
Nurses’ Association of
Ontario and as President
of the Provincial Nurse
Educators Interest Group.

GOLEMACKIN

(Creative Advertising)
Cole is the President of
Keele UX Inc, a cutting
edge user-experience
design and development
shop based in Vancouver.
With a focus on large com-
munity sites, as well as web
and mobile apps, Cole and
Keele UX have worked with
some of the world's largest
brands.
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Building a Culture
of Philanthropy

ars

Bill Hogarth
Educator, volunteer, donor.
p. 34

Donor Listing

Our thanks to Seneca’s
donors and friends.
pp. 40-41

TANING A STRONG PARTNERSHIP INTD ACCOUNT
CGA Ontario invests in
the next generation of
accounting and

finance professionals.

ITIS QUITE A RARE OCCURRENCE when a young
man leaves high school knowing exactly
where he wants to live and what he wants
to be when he “grows up,” and then goes
on to make it happen. This was the case with
Doug Brooks.

Doug is the CEO of the Certified Gen-
eral Accountants of Ontario (CGA Ontario).
He knew he wanted to be a professional
accountant and work in his hometown of
Exeter, Ontario (just north of London).
Doug went right from high school into the
CGA program of professional studies.

Indeed, he has come a long way since
the early days of his career, working at an
Exeter accounting practice. As Doug notes,
it’s his CGA designation that has led him
into a myriad of roles in operations, sales,
marketing and now senior leadership.
Previously, he worked with companies like
Coca-Cola Canada, CBC Television and
NHL Enterprises.

Doug is passionate about supporting
future accountants. That’s why, under
his leadership, CGA Ontario recently
made a significant gift to Seneca’s School
of Accounting and Financial Services.

CGA Ontario funds will be designated for
specialized tutorial services, an industry
expert speaker series and the establishment
of the CGA Ontario Learning Centre. The
Centre will provide Accounting and Finan-
cial Services students space where they

can work collaboratively on class projects,
seek assistance from peer tutors and host
networking events.

“One way to get students passionate
about their careers is to connect them with
professionals already established in their
fields,” says Doug. “The 21,000 certified
general accountants in Ontario do an
excellent job sharing their expertise. I am
so pleased we will be continuing this
tradition at Seneca.”

Currently, there are more than 2,500
full-time business students enrolled in
accounting and finance programs at Seneca,
along with 2,300 students registered in
CGA program equivalent subjects with the
Faculty of Continuing Education. These
aspiring accounting professionals stand to

gain tremendously from the CGA Ontario-
Seneca partnership.

“Students can readily transfer credits
from their post secondary studies to the
CGA program,” says Doug. “The designa-
tion gives them the opportunity to pursue
their own career passions, and provides the
flexibility to work in every sector—from
public accounting and treasury to control-
lership and finance.”

E E Interested in learning more about
T the CGA designation?

Visit cga-domore.org
=
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CHAIRMAN OF GIVING BACK TO EDUCATION
Lifelong educator,
volunteer and donor.

DURING HIGH scHool, Bill Hogarth had a
summer job at Ford. He started in the ware-
house and worked his way into the office.
It came as a surprise to Bill that the general
manager at the time would not hire him
full-time. Instead, he insisted that Bill stay
in school to keep his options open.

This was an important turning point for
Bill, who, after a brief period studying law,
realized his true passion lay in teaching. He
has been in the field of education ever since.
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Bill began teaching in elementary school
and went on to become a superintendent of
schools in the former North York Board of
Education. He retired as Director of Educa-
tion for the York Region District School
Board in 20009. Bill has served Seneca’s Board
since 2007 and is in his second year as
Board Chair. He recently established the
Bill Hogarth Award for Student Success.

Bill points out that education is about
both personal and collective growth.

Education prepares you
and inspires you. It allows
us to see a broader world
and how that world is
open to us.

“Providing for students is a way to support
our community and our society,” he says.
“T think we have to realize that more and
more students need help.”

Countless students from across Toronto
and York Region can thank the former gen-
eral manager at Ford for his good intuition.
Bill has become an invaluable ambassador
for education, who continues to share his
passion for lifelong learning with students
and colleagues at the College.

“Education prepares you, inspires
you, and allows us to see a broader world
and how that world is open to us,” he says.
“All that we do at Seneca is focused on
student success.”

With his award, Bill wants to do his
part to keep students in the classroom and
on the road to a better future. Over the past
year, under Bill’s leadership, each member
of the Board of Governors made a dona-
tion in support of Seneca students—further
strengthening the culture of philanthropy
that has become prevalent at the College.
The Board of Governors Entrance Scholarship
goes to academically promising high school
graduates who have made Seneca their first
choice. The Board’s endowment fund has
surpassed $200,000 and continues to grow.

“T am so pleased that all 21 Seneca gov-
ernors have shown their support,” says Bill.
“We need to do whatever we can to allow
students to continue to learn. This is how to
build a strong society.”
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Natalee Johnson
created the Passion 4
Dreams College
Opportunities awards.
These awards support
single parents, who
demonstrate financial
need and a strong
work ethic.

DREAMS WITHIN REAGH FOR EGE ALUMNA

“Passion 4” helping children

and parents succeed.

NATALEE JOHNSON LEADS BY EXAMPLE, inspiring
others to follow their dreams with the story
of her own faith, passion and perseverance.

An alumna of the Court Tribunal Agent
program, Natalee worked in the legal indus-
try for three years before recognizing her
true calling: working with children. With
the support of her church, Natalee followed
her heart and returned to Seneca.

Natalee received financial support to
pursue Seneca’s Early Childhood Education

(ECE) diploma. This program is a perfect
fit for those, like Natalee, who have a desire
to work with children. Students learn

about facilitating healthy development for
youngsters, while obtaining the observation
skills needed to monitor properly a

child’s progress.

Even though the ECE program was
ideal for her, Natalee’s academic journey
wasn’t easy. A single mother living in
Brampton, Ontario, it took three hours each

way to get to school via transit. Expenses
posed a consistent challenge.

“There were times that T wasn’t able
to come to class because I didn’t have the
resources to get there,” remembers Natalee.

In the end, she managed—all the while
juggling courses, a part-time job and raising
her son, JeSean. The hard work paid off, and
Natalee is now an early childhood educa-
tor at an elementary school in Mississauga,
doing exactly what she had dreamed when
she decided to return to school.

Through it all, Natalee never lost her
determination. She feels that she went
through those challenges to understand the
financial need that so many other students
face. She sees it as part of her path to help
those who struggle in the same ways she did.

To assist others in seizing their life pas-
sions, Natalee recently created the Passion
4 Dreams Colleges Opportunities awards,
named after the organization she founded
in 2008. These awards support single par-
ents in the ECE and College Opportunities
programs, who demonstrate financial need
and a strong work ethic.

“I’'m hoping that this scholarship can
help someone out there that really needs
it,” says Natalee.

Passion 4 Dreams provides tutoring
to elementary school children and motiva-
tional speeches for parents. Future projects
include youth conferences and partner-
ships with community recreation groups
to reduce participation fees for low-
income families.

This project was born from Natalee’s
faith and unwavering commitment to
providing an educational pathway for
all children.

“My education helped me to be a better
parent and educator and to understand the
importance of child development,” she says.
“I feel responsible for making sure that
children get the best possible education.”

Having followed her own dreams,
Natalee is teaching those around her to have
no regrets and that your dreams really are
within reach.
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New awards established
in 2011/2012

AVISION FOR THE FUTURE OF EYE CARE

Long-time industry partners

set sights on student awards.

IT WASN'T LONG AFTER DR. DARYAN ANGLE, Vice
President Professional Relations at IRIS the
Visual Group, joined Seneca’s Opticianry
program advisory committee that a won-
derful relationship between IRIS and the
College’s eye care programs emerged.
Seneca was thrilled to have Dr. Angle
and IRIS as part of the Opticianry team.
IRIS is a ground-breaking innovator in the
Canadian eye care industry. It is also the
country’s largest eye care provider, with
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more than 170 locations across the country
and a network of 500 optometrists, opticians
and ophthalmologists.

At the same time, Dr. Angle was excited
about the quality of Seneca’s eye care
programs and the unique skills students
and graduates possessed.

“Seneca has a very strong program,
which is producing outstanding, workplace-
ready graduates,” says Dr. Angle. “The
Seneca culture is collegial, open and

The Seneca culture is
collegial, open and friendly.
The faculty immediately
made me feel included
and that my opinion as an
industry partner counted.

friendly. The faculty immediately made
me feel included and that my opinion as an
industry partner counted.”

IRIS has established the IRIS the
Visual Group—Experience Better Vision
Awards, which benefit graduates of both
the full- and part-time Opticianry diploma
programs. The IRIS award recognizes the
academic performance of one graduate
from each program.

The option to study either full- or
part-time is very important to Dr. Angle,
who understands that many students
require flexibility to be successful. Students
taking classes in both streams develop
a broad knowledge base, as they combine
invaluable on-the-job experience with
more theoretical studies. The curriculum
is designed for students to learn how to
dispense contact lenses and eyeglasses and
obtain an overview of the science of sight
and optics.

IRIS employs several students and
alumni at various locations across
the province.

“It’s really exciting to be a part of a new
generation of opticians coming into the eye
care industry in Canada and to reward excel-
lence in education,” says Dr. Angle. “These
students are the future leaders of our indus-
try, and we want to support them as they
learn to help improve Canadians’ vision.”
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Scholarships and bursaries
awarded in 2011/2012

AMENTOR WHO ASKED, “WHY NOT?”
Paying tribute to a
guiding hand.

MOTIVATED BY THE DEATH OF her beloved high
school guidance counsellor, mentor

and friend, Patricia Kemp, Denise Cole is
making education more accessible for
individuals facing financial barriers.

For six years, Denise was a dedicated
volunteer with Seneca’s Board of Gover-
nors, bringing her extensive experience
in the municipal, provincial and federal
governments to the Board’s work. Yet
Denise’s distinguished career almost ended

before it began. She attended high school
at Vaughan Road Collegiate—a long
commute from her family’s home at Jane
and Finch. As a young adult, she felt post
secondary education was beyond her reach
because of a lack of financial resources.
If it were not the stern yet compassionate
support from “Mrs. Kemp,” Denise may not
have even graduated.

When Patricia passed away suddenly
in 2010, Denise’s tribute was to create an

endowed fund in her name for students in
Seneca’s College Opportunities program.
With the support of Patricia’s husband,
Anthony, and daughter, Nicole, Denise
founded the Patricia Kemp Student
Opportunities Fund.

“I wanted to recognize Mrs. Kemp
with an award focused on making post
secondary education more accessible,” says
Denise. “Seneca felt like the right place
to do it. I have tremendous respect for the
College—its focus on student excellence,
creating opportunities and providing
accessible pathways.”

Denise remembers Patricia as some-
one who supported her, but would never
coddle. “She somehow knew whether
I needed a hug or a swift kick in the pants,
and she never hesitated to give me either.”
Patricia firmly believed in the power of the
word “yes.” Her response to so many chal-
lenges faced by her students was a simple,
but powerful, “Why not?” Could Denise
go on to university? Why not? Patricia had
faith in Denise’s abilities, and cheered her
on when she graduated from McMaster.

Denise has brought Patricia’s spirit of
positivity to a unique initiative that helps
students obtain skills to enter the work-
force through an apprenticeship or to
pursue higher education. Funds will be
distributed to those who require help cover-
ing tuition, as well as the incidental costs
that come with being a student. Sometimes
these expenses are what break students’
resolve and force them out of the classroom.

“Certainly many students are eligible
for government assistance, but there are
students who cannot even afford the fee
to apply,” says Denise. “Many stop attend-
ing classes because they don’t have bus
fare, they can’t afford to buy food or they
are couch surfing. These are all barriers to a
better education, which I hope Mrs. Kemp’s
award will help to alleviate.”

To establish an endowment in recognition of
a family member or colleague, please contact
Tan-Ling Yeung: (416) 491-5050 x77191 or
tan-ling.yeung@senecacollege.ca
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200K+

Amount added to Seneca’s endowed bursary
fund through the Campaign for Students.

STOKING THE FIRE FOR CHARITY

Pre-Service Firefighter students
put giving back on the course

curriculum.

THE SUCCESS OF SENECA'S recent Campaign for
Students (C4S) was due to an outpouring
of support from across the College over a
six-week campaign where students, faculty,
staff and alumni implemented 20 fundrais-
ing initiatives, including bake sales, book
drives, auctions and even a frigid February
dip into Lake Seneca.

These activities, along with 276 indi-
vidual pledges, helped the College surpass
its $70,000 fundraising goal by more than
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$30,000. With provincial government
matching funds, this total was doubled,
making C4S the most successful faculty-staff
campaign for student aid in Seneca’s history.

The Pre-Service Firefighter Charity
Committee was but one of the many instru-
mental student organizations that helped
throughout the campaign. This group of
second-year students, led by Professor Russ
Chalmers, coordinates many fundraising
activities on- and off- campus.

(L to r): Russ Chalmers, Jody Waltho,
Andy Gearing and Louise Chen.

The Committee’s mandate is to include
philanthropy and community service in
the academic experience at the School of
Fire Protection. Activities recently included
C4S, the United Way campaign and a
number of sporting events in support of
many charitable causes.

At the Committee’s helm are Louise
Chen, Andy Gearing and Jody Waltho.
Throughout the campaign, all three took
part in coin collection drives, a bowling
fundraiser and an exciting staff vs. students
hockey game.

“We all like volunteering so we jumped
at the opportunity to join C4S,” says
Louise. “Our idea was to organize the
hockey game. It was a really good way to
get our whole class involved.”

The Committee met on several occa-
sions during C4S to plan the game. More
than 40 staff and students took part, and
many more cheered on their colleagues
and favourite professors. Some even made
signs. Professor Chalmers was a particular
favourite. One sign dedicated to him read,
“In Russ We Trust.”

“The Committee is not just about
fundraising,” says Russ. “It also encourages
communication between students in dif-
ferent semesters. I love to see their enthu-
siasm when they take an idea and run with
it—like they did with the C4S hockey game.”

Fellow Pre-Service Firefighter students
now turn to the Charity Committee to
see what activity is up next. Andy points
out that every event is a good excuse to get
together and help those in need.

“Bursaries alleviate so many of the
stresses that students have,” says Andy,
who is a financial aid recipient. “The help
that I got from Seneca was essential to my
educational experience.”

Learn more about C4S: senecacollege.ca/c4s

PHOTO: JOANNE RATAJCZAK



PHOTO: JOANNE RATAJCZAK

COLLEGE BUILDERS STILLLENDING A HAND
Seneca Retirees
establish new award.

ONCE A SENECAN, ALWAYS A SENECAN. There is
always a home at the College for valued
faculty and staff members once they
retire, thanks to the Seneca Retirees
Association (SRA).

The SRA was founded in 1994 by
retirees Jack Routh, Dick Grannan, Mike
O’Driscoll, Marie Wenman, Shirley Blain,
Jean Hoult and Harold Atkins. The organi-
zation grew quickly and, in 1999, it officially
became a chapter of the Seneca Alumni

Association. Today, former Dean Bill
Riddell proudly serves as SRA president.

The Association’s mandate is to keep
members up-to-date on news and events at
the College and serve as a central hub for
networking and social activities for retired
faculty and staff. This includes monthly
luncheons and the annual holiday reunion
each December.

Last year, members of the Association
voted to establish the SRA Bursary Fund. In

With just a little support
from each retiree, we
can change the future
for many students at
the College we helped
to build.

one short year, the endowment has grown
to more than $14,000. This is a great ac-
complishment for a first-time fundraising
venture. In recognition of their generosity,
the Retirees were honoured with a
Senecans of Distinction Award in 2011.

“Our bursary fund will provide signifi-
cant financial support to students who have
successfully completed the first year of a
Seneca program and have demonstrated
financial need,” says Bill. “With just a little
support from each retiree, we can change
the future for many students at the College
we helped to build.”

The first recipient of the SRA award
was Business Administration - Information
Systems student Volha Spirydovich. Volha
received her award at the Association’s
executive meeting, where she was able to
personally thank those involved in estab-
lishing this fund.

“The SRA has eased my financial
burden,” says Volha. “This has allowed
me to focus on the most important aspect
of school: learning. Their generosity has
inspired me to help others and give back to
the community. I hope, one day, I will be
able to help others achieve their goals just
as the SRA has helped me.”

#= Seneca? Visit senecacollege.ca/retirees/

E.@'JE Are you a retiree looking to reconnect with
B
=]+
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New money raised for Seneca

student aid in 2011/12.

DONORLIST

Thank you to the
generous donors who are
committed to supporting
Seneca students.

This list recognizes
receipted gifts, pledges
or gifts-in-kind of $100
and above from April 1,
2011 to March 31, 2012.

Kathy Ackerman
Jamie Acosta
Kyle Adams &

Lauren Spinks
David Agnew
Amrit Ahluwalia
Malkit Ahluwalia
Jamison Aldcorn
Andrea &

Bruce Alexander
Geza Alexin
David Anderson
Fariba Anderson
James R. Anderson
Natalie Anozie
Craig Applegath
Sarah E. Arliss
Robert J. Armour
Xiao Qin Kathy

Armstrong
Naresh K. Arora
Barbara Ashberry
Harold Atkins
Daniel Atlin
Jason K. Au
Major K. Au
Karen Azlen
Andrew Bachly
Scott Bachly
Irene Bailey
Mark W. Baily
Kathy Anne Baird
Guy Baker
Maryna Bakuntseva
Hazel C. Barton
Sonja Bata
Vera Beamish
W. Bedford
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Jalynn H. Bennett
Karen Bennett

Natasha K. Binns

Kathy Bishop

Christine S. Blake-Durie
Arlene Blatt

Deanne &

Joseph Bogdan
Ronald J. Boise
Christine J.

Bradaric-Baus
Stanley Braithwaite
Elizabeth &

Henry Brendel
Julia C. Bridges
William H. Brodhecker
Joseph Brookman
Loretta Brooks
Marsha Brooks
Terry Brooks
Marcia Brown
Linda E. Bull
Jack Burman
Helena M. Bzonkova
Dave Cameron
Douglas C. Campbell
Thomas W. Carrique
Carol Carruthers
Frank & Lynn Caruso
Chester Cengarle
David I. Cerny
Flora Cestra
Beatrice & Robert Chafee
Stephen Chait
Charlene Chan
Richard Chan
Barbara C. Charles
Elizabeth Charters

Joy Chen

Christine Chin-Fook
Mark Chisholm
Meredith Chrisman
Kian E. Chua

Judy Chung
Tin-Ling Chung

Ray E. Clement
David E. Coates
Kathy Coates
Denise Cole

Fay E. Cole

vy Cole

Lesley Coleman
Nordia Colley
Sheena Collier

Katie J. Colvin
Cheryl Connolly
Florence Connolly
Margaret Connolly
David S. Cooke
Elizabeth & James Coons
Slava A. Corn
Wayne Cowie

David Cowper-Smith
Jacqueline Cox

Patti & Thomas Cross
Joan Cunnington
Randee Cupolo
Ronald Currie

Leroy DaCosta
Robert DaCosta
Jennifer E. Dakin
Frances Davidson-Arnott
Annie Dawkins
Augusta Dawkins
Vilma Dawkins
Catherine M. Dawson
John G. Dawson
Ivan De Los Reyes
Myrna De Los Reyes
Lorie De Luca

Henry Decock

Lydia Dedil-Andal
Benedicta Dellomes
Johnny Dellomes
Pam Devries
Maureen Dey

Anna Di Rezze
Jeanette Dias D'Souza
Anthony DiCorpo
Tony Dingman
Renata Dinnocenzo
Andrea V. Diplock
Franco DiSimone
Tina DiSimone
Shelley Ditty
Richard Douglas
Farnaz Droodgar
Donna L. Duncan
Lucie A. Dutfield
Kristina Dyal

Nadine & Randy Eby
Janet L. Ecker
Beatrice Edmunds
Arthur & Nancy Elder
Heather J. Elliott
Kenneth S. Ellis
Joan M. Emmans
Nancy Ennis

Linda Facchini
Corinne Falconer
David Fergie
William K. Ferguson

Mary Fisher
Brady A. Fleguel

Colleen & William Fleming

Jane Forbes
Elaine M. Forrester
Wanda M. Forsythe
Lynn Fournier-Ruggles
Donald Frey
Ms. Naomi Fromstein &
Dr. Efrim Boritz
George & Lynda Fry
Kristina Galetin
Larry Gallaugher
Frederick H. George
Hemwattie George
Reza Ghahramani
Alison M. Gibson
Syed Zulfigar H. Gilani
Linda Goldsworthy
Diane Gore
Bernadette Gosbee
Richard Goyder
Charlotte Graham
Jennifer Graham
Dick Grannan
Derek Gruchy
Jodie K. Guillemette
Carol L. Guinane
Michael Gulycz
Albert & Claire Haddad
Diane Hallquist
Chelsea Hammond
Gregg Hannah
Birgitte Hansen
Bernadette P. Hart
Roy Hart
Helen Hayward
Cindy Hazell
John T. Hazlewood
Larry Hebb &
Margaret Mclntosh
Marian D. Hebb & Otto
Siebenmann
Leolyn D. Hendricks
Debbie Henhawke
Roger Henhawke
Edgar Herrera
Ann Hersch
Brenda Hilborn
George Hill
Jennifer Hill
James Hilton
Kevin Ho
Rita Ho
David J. Hoffman
Bill Hogarth
Nathaniel Hoover
Susan M. Horne
Mark Horstman
Errol Hugh
Cathy & William Humber
Neil Hunter
Michelle L. Hutt
Susan Ibbetson
Marites Ignacia
Judy E. Irvine
Stephen V. Irwin
Alrie Jackson
Hyacinth Jackson
Kelly Jackson
Hanif Jamal
Jean James
Terry James
Carolyn Jameson

Nicholas Jameson
George E. Jamieson
Christine Jensen

Emi Jiwan

Shelly John

Gary Johnson

Carol G. Jones
Patricia & Thomas Jones
William Jones

Fedrick Joseph

Rajiv Kandiah

Gwen Kane

Carolyn & Peter Kanitz
Oanh Kasperski
Nasrin Kazemi

Chris & Diane Keating
Kathleen Kells

Karen M. Kelly

Terry Kelly

Anthony L. Kemp
Nicole Kemp

Daria J. Khachi

Kenise Murphy Kilbride
Sandra A. Kim
Norman E. King
Nancy Knapp

Rita & Rudy Koehler
Edward Koen

Ana & Stevan Krajnjan
Michael J. Kuzmich
Brian D. Labatte
Henry J. Labatte
Minaz Ladhani
Shehnaz Ladhani
Zeala Lam

Laura Lane

Fariba Langaroodi
Simon Lau

Mark Leavens

Lisa A. Tjernstrom Leja
Brian Lechem

A. Douglas Lee

Lynn Lefebvre
Maureen Lennon
Nancy Leshchyshyn
Beverley & Chester Lewis
Richard S. Lim

Dulcie Linton

Yaping Liu

Akil Lladha

Martha Lobsinger
Corey Long

Valerie Lopes
Teresita S. Lopez-Rabson
Helen & Richard Loxton
Christopher H. Lue
Puneet Luthra

John D. MacBride
Donald MacLean
Tracy L. MacMaster
Brett MacNeil

Sheryl A. MacPhail
Marianne Marando
Anna Marcon
Catherine Marostica
Laura K. Martin

Kim Martyn

Karen & Ross Mason
Mara Matson

Jeff May

Maria May

Catherine Mayers
Penelope L. McArthur
Andrew &

Rose McConnell
Charles &

Marion McConnell
Marilyn &

Mark McDermott
Darlene McDougall
Christopher McGrath
Martha J. McKay
Michael A. McKenzie
Joy McKinnon
Velma J. McNulty
Debbie McQueston
Krishan Mehta
Effie Michalopoulos
Cindy L. Miller
Patti Miller
Peter C. Miller
Erbin Mingala
Jessica Mingala
Isabel S. Mitchell
Ryan E. Mitchell
Claire Moane
Steve Mogel
Kifayat &

Yasmin Mohammed
Susan I. Mole
Paul Molony
Paula & Sylvester Moniz
Peggy Moore
Horace R. Morris
Tristan M. Morris
Nancy Mosey
Bob & Marylee Moynan
Joy Muller
Kim Mulroney
Karen Murkar
Michael & Yvonne

Murnane
Devin Murphy
Frances Myers
Peter Myers
Zubeda M. Nanji
Adriana Neil
Carol Nell
Marcie Newell
William T. Newnham
Jean Nielsen
J. Bradford Nixon
Karen M. Nolan
Santo M. Nucifora
Justin Obara
Denise Olah
Jon Olinski
Laurence M. Olivo
Case Ootes
Naki Osutei
Leila Ouji
Howard Ovens
Carol Paasche
Austa J. Pearce
Lisa Pecarski
Kent R. Peel
Cynthea Penman
Neil & Sally Perkins
Matthew A. Pierson
Erin Plomp
Lisa & Philip Pomeroy
Carol & Gordon Pope
Greg Powell &

Carla Y. Nell
Alison & James Prentice
Suzanne K. Price
Joshua Pryer
Karen Pryer



In 2011/12 Seneca
received donations of
$100 or more from

515 individuals and more

than 100 organizations.
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James Pullen

Douglas Quan & Angela

Coretti Quan
Felicia Quattrociocchi
Colleen Quinn
Angela & Wayne Rabey
Elmer Ragual
Julie Ragual
Ali T. Rahbar
Susan Ramsay
John Ramsell
Subba Rao Yarra
Loma N. Rattigan
Atifa Raza
Leslie Rebanks
Editha R. Renkema
Patricia A. Resnick
Nicole Richmond
Stephanie Richmond
Janet Cameron Richter
William J. Riddell
Catherine Rivard
Frank P. Robbins
Patricia Robertson

Maxine Roness
Mello Roopnarine
Trina Roopnarine
Cathy Rothery
Christine Rumble
Laura Rutledge
Cheryl Sams

Beryl A. Samuels
Betty Sanderson
Carrie Santelli
Brenda Terry Sarjeant
Susan Savoie
Sabine Schleese
Laurel Schollen
Jennifer Schroeder
Kevin K. Schulz
Denise Scott
George A. Scott
Joanne E. Scott
Majid Shahravan
Barbara J. Shannon
Nancy Shanoff-Weis
Michael R. Shaver
Pauline Shenton

Camille Sherman
Lisa A. Shortall
Martha J. Shuttleworth
Nan Shuttleworth
Margaret Sim
Janice B. Simpson
Daniel & Sandra Singer
Jennifer Singh
Patricia Singh
Paul N. Sloggett
Cindy Smith
George H. Smith
Michael Smith
Michael & Susie Smith
Catherine &

Ronald Smyth
Florence &

Thomas Smyth
Ashif Somani
Camille Soucie
Danielle Sparrow
Kenneth H. Sproul
Anne Steacy &

Brian Gable

Louise A. Steele
Barbara Sternberg
Sharon D. Stibbard
John Struthers
Hannah Sweet
Maureen C. Szeto
George Szewchuk
Helen F. Szumigaj
Stanley Talesnick &

Brenda Wilson
Elizabeth Tan
Brenda C. Tapp
Tina Tehranchian
Arlene M. Terry
Edwin Terry
Justin E. Terry
Jacqueline Teston
Daryl J. Thompson
Eva Ticktin
L. Douglas &

Gail Todgham
Amy Tong
Barbara Tooth
Dominic Totino

Sharon Tracy
Victor A. Trotman
Denis Tsang
David H. Tsubouchi
Emily Ung
William Utton
Ruth Vahlenkamp
Nazir Valani
Anthony H. Van Odyk
Maria T. Velasco
Mayline Velasco
Ronaldo Velasco
Bo Vryonides
Thrassos Vryonides
Beryl Walker
Nora Wallner
Audrey Walters
Margot L.
Wassenaar-Faber
John & Karen Webb
Lloyd Weber
Leonard Weeden
Donna M. Wells
Graeme A. Welsh

William E. Westfall

Helen Whitman

Stefan Wiesen

Angela G. Williams

Elizabeth M. Williams

Carolyn Williamson &
Hugh Clark

Margaret M. Wilson

Jean Wise

Alice & Bob Wong

John P. Wong

Lily Wong

Phillip Woolf

Barry Wyner

Qing Olive Xu

Garbis Yaghdjian

Tan-Ling Yeung

Ali Zahedi

Angela Zigras

Barbara A. Zimmer

Susan Zimmerman

Yvonne Ziobroski

Sorina Zota

Anonymous (23)

ORGANIZATIONS

494038 Ontario Inc.

ACL & Associates Ltd.

Algonquin Mortgage Corporation

Altus Group Limited

Amsdell Inc.

Appraisal Institute of Canada

Aramark Canada Ltd.

Association of Black Law Enforcers (ABLE)

Association of Ontario Land Economists

Association of Universities and Colleges of Canada

The Bank of Nova Scotia

Bausch & Lomb Canada Inc.

Borell Limited Partnership

Bridgecon Construction Ltd.

Brookfield Properties Management Corporation

The Caledon Group

Campus Living Centres Inc.

Canadian Cosmetic Career Association

Canadian Federation of University Women
(Aurora-Newmarket)

Canadian HR Press Earning Through Learning

Captus Press Inc.

Caribbean Chinese Association

CGA Ontario

The City Church International Mission’s A/C

Colonel By Child Care Centre

Communications Depot Inc.

Communications Inc.

Criminal Lawyers’ Association

Cubeit Portable Storage

DIALOG

DuCharme, McMillen & Associates Canada, Ltd.

Essilor Canada Ltd.

Full Cycle Energy Investment Management Limited

G.C. Duke Equipment Ltd.

Gary Magee Medicine Professional Corporation

Gomez-Palacio Inc.

The Greater Toronto Hotel Association

Highland Evergreen Supply Ltd.

Hillcrest Mall Management Inc.

Infinite Investment Systems Ltd.

Inschoolwear Inc.

Institute of Municipal Assessors
Integran

Integris Real Estate Counsellors
IRIS The Visual Group, Ontario
Jancon Construction Ltd.
Johnson Inc.

Kingdom Landscaping & General Contracting Ltd.

Le Chateau

The Learning Partnership

The Leonard and Gabryela Osin Foundation

Lloyd’s Auto and Truck Ltd.

MacDonald Faber Ltd.

Manulife Financial Corporation

MBNA Canada

McCray Optical Supply Inc

McLean Budden

MD Medical Marketing Inc.

Menkes Developments Ltd.

Métis Nation of Ontario

Michael “Pinball” Clemons Foundation

Miller Paving Limited

Mr. Submarine Limited

Newad Media Inc.

North America Taiwanese Women'’s Association
Toronto Chapter

Northern Data Nets

On the Go Munchies

Ontario Association of Certified
Engineering Technicians and Technologists

Ontario Municipal Tax and Revenue Association

OTA Education Foundation Inc.

POINTTS Advisory Limited

R C Solutions Inc.

Sable Ventures Inc.

Salida Capital Foundation

Sazeh Construction Inc.

Schizophrenia Society of Ontario

Second Chance Scholarship Foundation

Seneca College Alumni Association

Seneca College Faculty and Staff

Seneca Retirees Association

Seneca Student Federation
The Sixty Three Foundation
Smithers-Oasis Canada Ltd.
Snap Studios Inc.
Stantec Consulting Ltd.
Stouffville Dental Centre
Student Price Card Ltd.
Telonix Communications Inc.
Toronto Argonauts Football Club
Toronto Lords Community Association
Transportation Association of Canada Foundation
Triumphant Church of Jesus Christ of Ontario
University Women'’s Club of North York
Vibration Technology Inc.
Viking Fire Protection Inc./

Protection Incendie Viking Inc.
Walker Wood Foundation
WINCON Security & Investigation Services
World Wide Aircraft Ferrying Ltd.
York Technology Alliance
Yorkdale Toyota O/B 1076634 Ontario Inc.
Youth Science Ontario Inc.

The accuracy and completeness of this list is important
to us. If you notice any omissions or errors, please
accept our apologies and contact Katie Colvin in the
Office and Advancement and Alumni at:

416-491-5050 x 77285 or katie.colvin@senecacollege.ca
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PERSONNEL

FLEXIBILITY WITHOUT COMPROMISE
Cindy Hazell
Seneca’s Professor Emeritus
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Recently retired Senior
Vice President and
Seneca’s first-ever
Professor Emeritus Cindy
Hazell has enjoyed a dis-
tinguished 32-year career.
Throughout this time,
Cindy has been a teacher,
curriculum developer,
coordinator, chair and
dean. This lifelong educa-
tor reflects on the value of
self-directed learning, and
Seneca’s evolution from

a “community college”

to a globally renowned
degree-granting institution.

When did you realize you wanted to be
a teacher? Even as a little girl, I was an
academic. It drove my brothers and sisters
crazy. I would convince all my cousins

to play school—whether they wanted to
or not—and I was always the teacher.

What was your first position at Seneca?
I joined the Centre for Independent Learning
(CIL) as a faculty member in 1980. I left my
job at the CN Tower and wrote curriculum
for CIL’s new Tourism (Hospitality) program.

What is the biggest difference in how
students learn today? The use of new
technologies that allow students to self-
direct their studies, while accessing
curricular resources anytime, anywhere.
These same pedagogical principles were
there when I started at CIL. We just didn’t
have the technology to support them.

You’ve been at the forefront of so
much change during your tenure.
What stands out? One of the biggest
changes has to do with our institutional

mandate. In 1967, we were created as a
community college, where “community”
meant local. Now, the definition of
“community” for Seneca is global.

Are there certain moments that have
stayed with you? In 2001, I was appointed
Vice President, Academic one day after

Dr. Rick Miner became president. Soon after,
the government issued a call for proposals
for institutional differentiation. It’s pretty
exciting when the government says, “We’ve
decided that some colleges may be ready
for a broader mandate with degree granting
authority. Send us your vision.”

Who is your mentor? When I was a
young teacher, my mentor was Bill Riddell,
the founder of CIL. In one of my early
performance appraisals, he told me I had
the potential to become the Vice President,
Academic. He likes to tell that story!

You coined the phrase “flexibility with-
out compromise.” What does that mean
to you? As a College, we must recognize
that we have the creativity and resources
to assist our students through almost any
circumstance—that’s the flexibility piece.
Without compromise has to do with aca-
demic integrity. That’s non-negotiable.

What’s next for you? I'm sure I will go
back to the classroom to teach at some
point. I don’t know where or when. First,
T’ll focus on finishing my PhD.

It must be fun to be a student again

Oh, T love that. As I’'ve been going through
my doctorate, I've been the “matron” of
the class. When people are talking theoreti-
cally, ’'m providing the applied learning—
the real life examples.

How optimistic are you about Seneca’s
future? Very. It’s difficult to walk away
when there are so many amazing things
happening. People recognize the value of
a Seneca education, and that’s something
in which all Senecans should take pride.




PERSONNEL

NITISH VERMA ELECTED

STUDENT BOARD REPRESENTATIVE

Nitish Verma has been elected the new
student representative on the Board

of Governors.

Nitish is an international student who
is in his third semester of the Computer
Networking and Technical Support pro-
gram at Seneca@York. He is also currently
serving as an ambassador with the Seneca
Student Federation. His one-year term on
the Board began September 1.

The Board of Governors would like
to thank all of the student candidates who
ran in the election.

/
ARRIVALS

Dr. Joy McKinnon is Seneca’s new Vice
President, Academic. Joy joins the College
from Algonquin College, where she served as
Vice President, Business Development. She
also held the positions of Vice President, In-
ternational and Applied Research and Dean
of Technology at George Brown College.

Amy Tong has joined Seneca as Vice Presi-
dent, Finance and Administration. Most
recently, Amy was Chief Operating Officer
at the United Way of Toronto. She has also
held vice-president positions in finance
and administration at UNICEF Canada,
TrizecHahn/CN Tower and the Addiction
Research Foundation.

Jody Boxall is Seneca’s Director of Finance.
Previously, Jody was at Appleby College,
where she was responsible for finance and
administration. Jody has also held positions
at McMaster University, where she pro-
vided senior level financial leadership and
expertise within the Faculty of Health
Sciences and for the University at large.

Kelly Jackson is Seneca’s new Director of
Strategic Planning and Public Affairs. Prior
to joining Seneca, Kelly was Director of Pol-
icy for the Ontario Minister of Education,
having previously served as Senior Policy
Advisor to the Minister of Training, Col-
leges and Universities, and Research Project
Manager at the Centre for International
Governance Innovation.

Dan Sibley has joined Seneca as Director,
Human Resources. Most recently, Dan was
Vice President, Human Resources at the
Canadian Diabetes Association. He has also
held senior positions at the City of Bramp-
ton, Sheridan College and the Children’s Aid
Society (Toronto and Hamilton).

/
RETIREMENT

After a 36-year career at Seneca, Stan
Talesnick has retired as Dean, Faculty

of Workforce Skills Development. Stan
began as a faculty member in the Outdoor
Recreation program in 1976. He has
worked in several areas of the college since
then, spanning multiple campuses and
community sites. For his philanthropic
contributions, Stan received the 2011
Senecans of Distinction Award.

Martha Lowrie retired after more than 30
years of service with public agencies, includ-
ing the Ministry of Industry and Tourism
and the Addiction Research Foundation.
Martha started at Seneca as Assistant Direc-
tor of Marketing and Communications in
1997. Since then, she has held a number of
senior roles, including Executive Director of
Alumni Affairs and, most recently, Director
of Marketing and Communications.

With more than 29 years of service to the
Seneca community, Paul Sloggett has
retired as a Coordinator and Professor with
the Real Property Administration program.
He is a graduate of Seneca’s Municipal
Administration program and has served as
President of the Alumni Board of Directors.
In 2006, Paul received the College’s Distin-
guished Alumni Award.

]
INMEMORIAM - LYNN GARUSO

The Seneca community was
deeply saddened by the loss
of Professor and Coordinator
Lynn Caruso, who died after
a valiant fight against cancer.

Lynn started her career in
1999 as a part time teacher in
the School of Early Childhood
Education (ECE). In 2002, she
was hired full-time.

The project that become
Lynn’s legacy at the College was
the “Students Crossing Borders”
program. This gave students the
opportunity to volunteer in pov-
erty-stricken areas of Jamaica,
providing training and services
to children and educators.

Lynn’s enthusiasm for sup-
porting students came across
in all her activities as a first-year
academic coordinator. If she
wasn’t teaching, Lynn’s office
door was always open to stu-
dents, helping them with course
work, as well as relationships,
health and money.

She made time for everyone,
even when she returned to work
after completing her last che-
motherapy treatments.

Lynn taught us some im-
portant lessons: Say yes more
often; commit to things 110 per
cent and follow through; always
say thank you; celebrate others’
successes; and be the last one
in the room to stop clapping.

Her accomplishments con-
tinue to resonate across the Col-
lege. She will be deeply missed.
- Dale Long, Professor, School
of Early Childhood Education

An endowment has been
established in Lynn’s honour in
support of Student’s Crossing
Borders. Make a contribution at
senecacollege.ca/donate
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BAGK IN THE DAY
A pioneering vision for
post secondary education

Dr. Frederick W. Minkler (right)
breaks new ground with
Seneca'’s founding president
Dr. William T. Newnham.

ITALL STARTED IN 1968 with a pioneer, a pair of shovels and a vision.

A vision that great things were going to happen on the farmer’s
field that we would eventually call Newnham Campus. Two shovels
instead of one turning the sod at 1750 Finch Avenue to signify the
magnitude of that vision. And a pioneer in education who had
the foresight to know the campus would be a vibrant and exciting
place, anchoring the growth of Seneca into Canada’s largest college.

That pioneer, the first chair of Seneca’s Board of Governors,
was Dr. Frederick W. Minkler. And four decades later, when the
number of students at Seneca has grown from less than 2,000 to
100,000, Seneca honours this architect in education.

On April 12, 2012 Seneca held a dedication ceremony hosted
by President Agnew to name the atrium in the new A+ Building
at Newnham Campus the Minkler Atrium. Among the many guests
were former Canadian ambassador, speaker of the Ontario
Legislature and Seneca alumnus Alvin Curling; David Zimmer, MPP
of Willowdale; Claire Westcott who worked for the Honourable
William G. Davis and helped set up the Ontario community college
system; and three former Seneca presidents, including founding
president William T. Newnham.
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In 1968, Dr. Newnham broke ground on the site of what would
be called the Finch Campus, alongside Dr. Minkler (the campus
would later be re-named in Dr. Newnham’s honour). During a touch-
ing speech at the Atrium dedication ceremony, Dr. Newnham said,
“We have this site because of Dr. Minkler. It was due to his efforts
that we settled in this spot — with traffic lanes beside us and 62 glori-
ous acres to fill.” Dr. Newnham recalled Dr. Minkler’s words from
that historic day: “Great things are going to happen on this site and
in this building.”

Sadly, Dr. Minkler died shortly after the campus opened.

The name “Minkler Atrium” was selected from among hundreds
of entries in a naming contest. Since it opened last fall, the three-
storey Minkler Atrium has become a popular hub at the Newnham
Campus, with much-needed study space, a student lounge, comput-
ing commons and a café.

The Atrium is adjacent to where the Minkler Auditorium
was located. It closed in 2001 to make room for classroom space,
an expanded library and a larger computing commons.

- Renata Dinnocenzo, Executive Director, Office of the President

To view the Minkler Atrium Dedication Ceremony and montage of photos:
senecacollege.ca/event/atrium-dedication-ceremony/photos.htmli



ALUMNI INSURANCE PLANS

Coming together.
For your

future.

You've worked hard to build your career. And now
through the partnership between Seneca College
and Manulife Financial, you can protect everything
you've worked hard for.

The Alumni Insurance Plans offer you and your
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family valuable protection at affordable group rates. Seneca
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To get a free quote, apply online, and learn about all
the Alumni Insurance Plans available to you, visit: Underwritten by:
manulife.com/senecamag or call 1-888-913-6333.
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That's why, at Johnson Inc., we pay attention to the details. Above and
beyond extensive coverage, here are a few of the other ways we'll take
care of Seneca College Alumni:

MEDOCT! Travel Insurance:
1-866-606-3362

Emergency Medical Coverage

Choice of Two Multi-trip Annual Plans

Save 5% on your home insurance*

Trip Cancellation, Interruption & Delay Insurance™**

Home and Auto Insurance:
1-800-563-0677 Group ID code: SM

Special Discounts

24-hour Service
Earn AIR MILES® reward miles

Dedicated Service Representative

Call or visit us today:
www.johnson.ca/senecaalumni
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ALUMNI

Home and auto insurance is available through Johnson Inc,, a licensed intermediary. Policies are primarily underwritten by Unifund Assurance Company (Unifund). Unifund and Johnson Inc. share common ownership. Only home insurance is available in BC, SK and MB. An alternate
plan is available in QC. *Home insurance discount available on Unifund policies only. Eligibility requirements, limitations and exclusions may apply. AIR MILES® reward miles awarded on regular home and auto insurance policies underwritten by Unifund. At the time premium is paid,
one AR MILES reward mile is awarded for each $20 in premium (including taxes). AIR MILES reward miles not available in SK, MB or QC. ®™Trademarks of AIR MILES International Trading B.V. used under license by LoyaltyOne.Inc. and Johnson Inc. (for Unifund). MEDOC!is a
Registered Trademark of Johnson Inc. MEDOC is underwritten by Royal & Sun Alliance Insurance Company of Canada and administered by Johnson Inc. Johnson Inc. and Royal & Sun Alliance Insurance Company of Canada share common ownership. A 90-day Health Stability Clause
applies to pre-existing medical conditions. **For a trip to be covered for Trip Cancellation, MEDOC coverage must be in effect on the day of booking your trip or purchased a) within 5 business days of booking your trip or b) prior to any cancellation penalties being charged for that
trip. A complete summary of conditions, limitations and exclusions is available from Johnson Inc. and is outlined in your MEDOC Travel Insurance Policy. MVM.07.2012



